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SUMMARY 

The  purpose  of  this  research  was  to  identify  problem  areas  associated 
with  the  assigning  of-  women  soldiers  in  increasing  numbers  to  the 
Eighth  United  States  Army  (EUSA)  in  the  Republic  of  Korea,  and  to  help 
determine  which  areas  could  best  be- addressed  by.  direct  command  action 
and  which  would  be  addressed  more  appropriately  by.  long-term  education.  . 

\ 

Two  survey,  questionnaires  were  .developed  .to  examine  the  situation 
from  the  viewpoints  of  the  individual  enlisted  soldier  in  EUSA  and  the 
unit  commander.  The  troop  questionnaire  sampled  attitudes  and  opinons 
on  satisfaction  with  duty,  chain  of  command  relations,  Korean-American 
relations,  PX  and  commissary  facilities,  and  expanding  roles  for  women 
in  the  Army.  Also,  women  were  invited  to  write  in  suggestions  for 
command  action.  This  report  compares  the  responses  of  590  enlisted 
women  with  those  of  532  enlisted  men  from  the  same  units,  performing 
similar  duties.  The  responses  were  also  grouped  for  analysis  by 
whether  the  soldier's  duty  was  traditional  for. women  or  hot. 


Analysis  of  the  responses  indicated  that  women  soldiers  were  most 
strongly  and  consistently  different  from  men  in  favoring  an  expanded 
role  for  women  in  the  Army.  All  groups  were  against  a  direct  combat 
role  for  women.  Generally,  all. soldiers  were  well  satisfied  with  their 
experience  in  Korea. 


Both  sexes  were  satisfied  generally  with  recreation/ education  ser¬ 
vices  and  rated  their  co-workers  highly,  although  women  were  less 
favorable  than  men.  Women  soldiers  were  clearly  less  satisfied  with 
Korean-American  relations,  and  with  PX  services. 


In  general,  differences  were  somewhat  greater  in  the  more  closely 
matched  traditional  sample  than  in  the  less  well  matched  noh-Craditional 
sample;  that  is,  male  soldiers  view  indoor  duties  more  favorably  than 
women  do. 

As  a  result  of -the  survey  findings;  staff  action  was  taken  to  meet 
women's: needs.better  in  Army  clubs,  PX;  and  recreation  services.  Equal 
Opportunity  .Training. and  Organizational  Effectiveness  .programs  may  be- 
able  to  provide  special  training  against  the -common  stresses  of  new 
roles  .for  women  in  the  Army. 
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WOMEN  SQLDIERS  IN  KOREA:  TROOP  VIEWPOINTS 
BACKGROUND 

New  Department  of  Defense  policies  toward  .greater  utilization  of 
women- were  .established in  April  1972.  All  military  specialties  except 
those -involving  .direct  ..combat  or- unusual  .physical  demands  were  to  be 
opened  to  women.  This  policy  bad  a  delayed  impact  on  the  Eighth  United 
States  Army-  (EUSA)  in  Korea.  From  l$7h  to  the'  Spring  of  1976,  the 
number  of  women- assigned  to'EUSA  increased,  at .an  accelerated  rate  from 
a  typical  strength  of. some  bob  to  more  'efian  1, 200. 

These-.women  soldiers  were  assigned,  all  over  .the  Korean,  peninsula.. 

In  earlier  years,  women  in  Korea  had  been  concentrated  in  a  few  units 
in  tbe  Seoul  area. 

Most  of.  the  women  during* this -earlier  period  were  in  administrative 
or  medical  fields  and  they  worked  together.  .The  new,  non-traditional 
MOS  and  equal  opportunity  policy  sent  some  women  everywhere  in  the 
command  on  a, one  by  one  basis  as.  they  were  needed  by  MOS.  In  addition, 
the  new  policy  made  it  necessary,  to  assign  women  as  company  clerks  and 
as  cooks,  to  units  where  such  positions: had  previously  been  filled  ex¬ 
clusively,  by,  men. 

Korean  culture. is  traditionally  oriented  toward  men.  In  addition, 
EUSA  has  long  been  an  Army  of  men  performing  under,  the  threat  of  hostile 
enemy  action. 

SURVEY  .  REQUIREMENT 

There  were  many  obvious' problems  for  women  soldiers  and  for  the 
Eighth  Army  in  this  situation.  The  survey  requirement  "to  identify 
and  to  sort,  out  the, -problems’!  .should  be  understood  as  the  command1  s 
method  tfor  initiating,  meaningful  action.  The  general  nature  of  problems 
among  women  soldiers,,  and  many  .relatedi details,,  were. well  known  to  the 
command • 

The  survey  task  , was  to  develop  information  so.  as  to  put,. the,  obvious 
problems  into  some  perspective,  and.  to  seek  an  improved  understanding  for 
corrective  actions.  Howmany;  peopleware  involved?  How  intensely, did 
they.. feel  and  about. what?  How,do  particular  problem  areas  such  as  the, 
PX,  or  clubs  compare  with  other,  areas  such  as  getting  along  with  others 
in  the. chain  of  command?. 

The;  applied  task -was  to  define  and  describe  problems  in  a  .way- that 
would  be  useful  to  the  command  both  in  the  immediate  time  frame  and  in 
the/inot.  too  distant  future.  Certain  kinds  of  questions -were  excluded- 
from  the  start  because  they  could  not  reasonably  add  to  the. information 
at  hand  or  lead. to  new  and; practical  solutions.  For  example,,  there  are 
ho  questioUs  inithe  , survey,  about  barracks:  or- quarters;  for.  women  soln 
diers.  The  command  knew  about  the  housing  problem,  and  was  . already 
doing  what  it- could* about  that'  problem. 
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Most,  if  hot  all,  of  the  obvious  omissions  from  the  survey  question¬ 
naire  represent  deliberate  decisions  to  limit  the  survey  in  this  way. 

Each  of  the  areas  included  in  the  questionnaire  represents  a  judgment 
that  said  area  represented  an  actual  problem  or  a  potentially  meaning¬ 
ful  aspect  of  an  overall  problem.  The  requirement  for  a  survey  to 
identify  the  problems  experienced  by  women  in  Korea  should  be  understood 
as  a  means  to  understand  better  and  to  identify  the  problems  more  fully 
and  more  accurately  so  as  to  enable  the  command- to  take  better  informed 
actions. 

A  number  of -foregone  conclusions  are  needed  to  sort  out  survey  find¬ 
ings  properly.  Since  we  started  with  certain  concepts  of  the  problems 
and  built  them  into  the  questionnaire,  there  should  not  be  too  many 
surprises  about  them.  The  framework  of  the  "obvious"  is  built  into  a 
survey  research  project -as  a  basis  for  finding  out  what  .might  not  be 
so  obvious. 

For  example,  a  scale  of  attitudes  toward,  "feminism"  is  an  obvious 
element  in  this  project.  The  scale- is. called  "Women  in  the  Army"  and 
it  is  tailored  toward  the  expanded  role's  for  women  in  the  Army.  The 
finding  that  sex  differences  exist  on'- such1  a  scale  is  hot  important  of 
itself.  This  particular  scale  looks  as'  if  it  must  produce  such  differ¬ 
ences.  It  has  been  developed',  from  other  research  (savell,  Woelfel- and 
Collins,  1975)  demonstrating  its  usefulness.  Such  foregone  conclusions 
were  built  into  this  survey  as  a  basis  for  developing  new  information. 

TECHNICAL  OBJECTIVES 

The  technical  objectives  were:  (1)  to  develop  quantitative  data 
with  respect  to  some  known  aspects  of  soldiering  in  Korea  arid  women 
in  the  Army;,.and  (2)  to  explore  for  some  new  understanding  of  the 
problem  areas. 

For  the  immediate  purpose  of' getting  some  new  ideas-from  women  sol¬ 
diers  in  Korea,  the  survey- process  was  no  more  technical  than  reading 
their  comments  and  suggestions;  The  write-in  data  is  not:  the  focus  of 
this  report.  That  information  was  reviewed,  summarized  and  presented' 
to  the  command  for  immediate  use.*  The  focus  of  this  report  is  on  the 
objective  or  reproducible  data' provided  by  short-answer  questions, 
rating  scales,  andscoinbiriations  of  rating  scales  used  to  form  scores. 

However,  che  review. of  write-in  material' was  an  important .aspect  of 
the  project.  It  met  some  of  the  iequiremerit  ’for  suggesting  new  solu¬ 
tions  or  possible  solutions  in  the  shortest  time.  It  also  provided’ 
the  investigators  with  a  grea-  deal  of  confidence  in  the  utility  of  the 
rating  scale  data.  The  write-in  comments  were  observably  reflected  in 
the  rating  scales;, 

-  QUESTIONNAIRE*  PROCEDURE' 

The, Anonymous  Questionnaire  (AQ):  is  presented: in  the  Appendix  along  4- 
with  the  Survey-Control- Officer’s  .Guide.  The  AQ  contains:  (l)‘  7. items 
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on  background  and  assignment;  (2)  100  items  of  varying  complexity  about 
questions  regarding  satisfaction,  working  relations,  social  life  and 
attitudes;  and  (5)  5  research  control  questions.  It  required  about  one 
hour  for  most  people  to  complete  the  AQ. 

The  AQ  was  distributed  through  command  channels  by  Survey  Control 
Officers  (SCOs)  appointed  in  each  major  subordinate  command.  The  SCOs 
reached  111  units  throughout  Korea.  They  worked  with  the  commanders 
in  developing  samples  of  women  and  men  from  the  same  units.  The  SCO's 
Guide  (Appendix  B)  describes  the  sampling  procedure  in  detail.  The 
concept  was  to  give  every  woman  soldier  in  Korea  a  chance  to  complete 
the  AQ;  returning  it--either  completed  or  blank— in  a  sealed  envelope. 
Men  in  the  same  grade  and  MOS  field  were  ,to  be  selected  from  each  unit 
and  as  closely  matched  as  possible  to.  the  women  in  those  same  units. 

If  there  was  no  man  in  the  unit  with  the  same  or  approximate  grade  and 
MOS  (career  field),  there  were  to  be  no  substitutions.  The  plan  antici¬ 
pated  a  total  of  1,200  women  and. perhaps  800  men  allowing  for  some 
units  in  which  women  soldiers  would  have  no  comparable  male  counterpart. 

IMPACT  OF  ALERT 

Figure  1  shows  the  survey  chronology.  The  killing  of  two  US  Army 
officers  at  Panmunjom  on  18  August  1976  was  followed  by  a  command-wide 
alert  which  halted  survey,  operations  for  a  month..  About,  half  the  survey 
data  was. in  hand  at  the  time  of  the  alert.  Most, of  that  data  was  re¬ 
ceived  from  the  northern  andcentral/Capital  area  of  the  Republic.  Most 
data  from  the  southern  areas  came  in  after  the  alert.  For  the  .practical 
purpose  of  studying  the  impact  of  the  alert  on  attitudes,  the  sample 
breakdown  is  admittedly  a. poor  one.  Therefore,  ’^before"  tKe  alert  means 
mostly  from  the  northern  area,  while  "after"  the  alert  means  mostly 
from  the  southern  area.  Time  and  place  were  hopelessly  intermixed  in 
such  a  way.  that  the  soldiers  under  the  most  immediate  threat  of  enemy 
contact  (had  large-scale  hostilities  commenced)  were  sampled  before 
the  alert.  Data  regarding  those  soldiers  under  less  immediate. risk 
of  early  enemy  contact  was  received  after  the  alert.  We  could  treat 
the  alert  factor  as  only  an  unusual  source  of  error  in  an  overall  analy¬ 
sis  of  EUSA  over  the  entire  time  period  of .the  survey.  For  the  same 
reasons,,  it  was -difficult  to  consider  analysis  by,  geographical  area. 

The  biggest  impact  ithat  the  .alert  had  on  the  survey  was  with  respect  to 
the  total!  sample  returned.  After  the  alert,  the  survey  operation  lost 
steam.  SCO's  had  to  be  pressed  for  the  return  of  AQ's  and  finally  it 
became  necessary  to  close  out  data  collection  22  October  1976. 

NET  SAMPLE 

Figure  2'shows  the .gross. sample  of  questionnaires  returned.  The 
numbers  of  officers,  and  of -NCOS  were  too  small  for  separate  analysis 
and  tooiikeiy,  to  distort  the  results  if:  they  were  included  in  the 
troop  sample.  Among. troops  below,  the  grade  of,E6,  there. were  those 
who  had  served  a  prior  tour -in  Korea.  They  were. mostly  men  and  repre¬ 
sented:  poor.  matching  to  the-  sample  of  .women.. 
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The  net  sample  of  590  women  and  332  men  is  considered  a  useful 
portion  of  the  target  population.  As  regards-  the  representativeness  of 
this  sample  in  comparison  to  the  entire  population,  it  should  be  noted 
that  the  method  of  analysis  does  not  require  representativeness.  The 
key  requirement  for  comparison  between  sexes  is  similarity  in  duties, 
military  experience  factors,  ethnic  group  and  education. 

Figure  3  shows  the  first  step-in  the  analysis:  the  breakdown  into 
traditional  and  non-traditiohal  MOS  groups.  MOS  classification  was 
based  on  Department  of  Army  manpower  assignment  tables  as  reported  in 
Saveli,  Woelfel-,  Collins  and  Bentler  (see  references).  The  MOS  groups 
showed  good  matching  for  type  of  duty  between  sexes.  Geographical  area 
of  assignment  was  also  reasonably  matched  within  MOS  groups.  However, 
note  that  most  non-traditional  MOS  people  came  from  the  southern  area. 
This  observation  means  that  most  of  the  non-traditional  people  were 
also  sampled  after  the  alert.  It  was  clear  that  data  broken  down  before 
and  after  the  alert  could  be  considered  only  as  a  potential  source  of 
error.  The  analysis  had  to  examine  the  impact  of  the  alert  at  some 
point.  Such  an  analysis  was  conducted  and  is  presented  in  the  tech¬ 
nical  supplement  to  this  report.  It  is  sufficient  to  say  here  that 
the  amount  of  error  introduced  by  the  alert  was  small  relative  to  the 
main  differences  of  interest. 

Figure  4  shows  the  military  profile  of  the  troop  sample  and  conclu¬ 
sions  regarding  similarity.  It  is  important. to  note  that  the  MOS  groups 
were  quite  different  in  Army  experience  and  grade.  Further  note  that 
the  nonf traditional  sample  is  very  poorly  matched  between  sexes  with 
respect  to  yaars  in  the  Army.  This  difference  in  service  tenure  is 
entirely  consistent  with  the  concept  of  our  target  population;  that  is, 
newly  recruited  women  on  their  first  tour  in  Korea.  As  we  went  into  the 
analysis  with  this  gross  difference,  we  expected  to  find  other  differ¬ 
ences  related  to  service.  We  thought  that  we  might  be  confronted  with 
another  instance  of  hopelessly  intermixed  variables  from  the  viewpoint 
of  drawing" reasonable  conclusions.  We  were  surprised  by  some  para¬ 
doxical  findings  in  this  connection. 

Figure  5  shows  the  education  and  ethnic  profile  within  and  between 
MOS  groups.  Matching  was  again  considered  good  within  groups.  The 
differences  seemed  small  and  plausibly  descriptive  of  the  groups. 

RESULTS  AND  CONCLUSIONS 

The  result's  are  illustrated  in  a  series  of  figures.  But  these  fig¬ 
ures  represent  merely  the-tlp  of  an  iceberg. 

The  technical  supplement  to  "'this  report  contains  a  complete  analysis 
of  the  response  percentages  for  all  AQ  questions  in  t..e  several  sections 
of  questionnaire  taken. one  at  a -time., 4  Each  question  is  shown  along 
with  a-row  of ‘percentages  for  women  and  men  within  the  MOS  groups.' 

The  points  of. maximum  dependable  difference  are .shown  to  aid  in  reading 
and  interpretation. 
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The  technical  supplement  also  contains  a  series  o£  analyses  of 
score  differences.  The  scores  were  simple  sums  of  the  number  of 
times  a  person  agreed  or  disagreed  with  questions  in  a  set.  Scoring 
was  always  oriented  toward  the  positive  meaning  of  each  item  (socially/ 
militarily);  Differences' among  individuals  in  the  tendency  to  make 
extreme  ratings  were  thereby  ignored  as  were  tendencies  to  use  the 
middle  ("no  opinion/not  sure")  category.  The  scores  have  greater  reli¬ 
ability  than  individual  items,,  but  they,  can  obscure  particular  responses 
of  interest..  By  providing  both  our  scoring  concepts  and  the  individual 
item  data,  it  is  possible  for  others  to  do  secondary  analyses  using 
different  scoring  concepts  or- approaches  to  the  same  data. 

Simple  percentages  were  used  to  prepare  the- illustrative  figures. 

The  figures  represent  real  frequencies  based  on  raw  data  tabulations 
of  score  distributions.  They  are  not  theoretical  representations  based 
on  the. score  averages.  As  such,  they  lack  some,  precision  which  is 
possible  with  the  group  scores. 

In  each  figure,,  two  raw  score  cutting  points  were  used  to  establish 
high,. middle  and  low  categories  with  reasonable  frequencies  in  each 
.category.  The  result  is  that  the  categories. are  entirely  relative  to 
one  another  and  cannot  be  compared  from  figure  to  figure.  The  reader 
must  suffer  through  the  technical  supplement  for  raw  score  averages 
and  standardized  scores  which  can  be  compared. 

OVERALL  SATISFACTION 

Figure  6  shows  the  substantial  overlap  between  saxes  within  MOS 
groups  in  ratings  of  satisfaction  for  both  on-  and  off-duty.  The  low¬ 
est  category  represents  soldiers  who  rated  themselves  as  satisfied 
less  than  half  the  time.  The  high  category  consists  of  soldiers  who 
said  they  were  completely  (or  almost  completely)  satisfied.  Women 
were  less  satisfied  but  differences  were  less  than  10  percentage  points 
at  the  extremes. 

SUPERVISOR  RELATIONS 

Figure  7  shows  results  based  on  a  "Good  Boss"  score.  Agreeing 
with  8  of  10  items  was  high.  Agreeing  with  less  than  4  was  low.  This 
was  the  first  score  to  show  greater  similarity  within  the  least  well 
matched  sample;  Note  that  the  traditional  MOS  men  said  they  were 
most  satisfied  with  their  bosses. 

CO-WORKER  RELATIONS 

Figure  8  shows  a  "Good  Co-Worker"  score  referring  to  other  soldiers 
at  about  the  same  rank.  Scores  were  so  highly  piled-up  on  these  ten 
items  that  it  tpok  9  agreements, to  score  highland  less  than  ,6  to 
score  low.  Women  were  less  positive,  but  note  that  the  biggest 
differences  occurred’ in  the  traditional, MOS’s. 
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Date 

Note.  April  1972 
May  1976 
June  1976 
July  1976 


August  .1976 

October  1976 

November  1976 
December  1976 
January  1977 
February  1977 

Figure  1. 


Event 


New  MOS’s  extended  to  include- women  soldiers 

Planning  and  staff  review  of  questionnaire 

Pilot  survey  administered  in  2d  Inf  Div  and  USAGY 

Command-wide  survey  .begins 

.Target:  All  women  assigned  to  EUSA  plus  a 
sample  of  men  from  the  same  units,  in  the 
same  grades  and  career' management  fields 

Anticipated'  Sample:  l,2QO  women 
800  men 

Method:  Anonymous  questionnaires  to  be  distrib- 
utedby  subordinate  commands  and  returned  in 
sealed  envelopes 

Command-wide  alert 

1/2  data  collected  —  primarily  from 
Areas  I,  II  and  III 

Survey  operations  end 

1,158  questionnaires  returned  922  questionnaires 
usable' 

Analysis  begins 

Interim  report  to  Chief  of  Staff,  UNC/USFK/EUSA 

Final  analysis 

..Report  submitted  to  EUSA 


Survey  Chronology  (May  1976  -  February  1977:) 
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,158  questionnaires  returned: 

Women 

Men 

75  Officers 

54 

21 

79  nco’s(e6-e9) 

39 

\  40 

82  E1-E5  Prior  tour  in-  Korea 

14 

68 

922  E1-E5  First  tour  in  Korea 

590 

332 

Figure  2.  How  the  Sample  Was  Selected- 


Traditional  MOS 

Non-Traditional  MOS 

Women 

Men 

Women 

Men 

449 

212 

141 

120 

Tvoe  of- Duty 

Admin 

7 9* 

m 

- 

-- 

Medical 

14* 

11* 

-  ' 

— 

Law  Enforcement 

— 

— 

54* 

-52* 

Mech/Tech 

r- 

-7 

£5* 

21* 

Geographical  Area 

North 

255& 

M 

>1  6* 

21* 

Capital 

45* 

39* 

33$ 

20* 

South 

3  o* 

zii 

51* 

59* 

Figure. 3.  ,922  E1-E5'  First  .Tour  in  -Korea 
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Grade 

Traditional 

Women 

MOS 

,Men 

N on-Trad itional  MOS 
Women  Men 

E5 

32$ 

30$ 

ii% 

15% 

E4 

49$ 

48% 

69$ 

64$ 

E1-E3 

19$ 

22$ 

20$ 

21$ 

Years  in  Army 

1-3 

66$ 

6o$ 

88% 

55$ 

4-6 

28$ 

35$ 

9$ 

25$ 

7+ 

6$ 

5$ 

3$ 

20$ 

Months  in  Korea 

0-6 

45% 

42$ 

44  $ 

43$ 

7-12 

44% 

4l% 

•42$ 

13+ 

11% 

17% 

CO 

15$ 

Conclusions: 

Small >grade  arid  experience  differences  in  traditional  MOS' s. 

First-term  women  predominated  in  new  MOSs  but  "grades"  and  "months 
in  Korea"  were -similar. 

Traditional  MOS  samples  had  more  E5's  and  fewer  E4‘s  than 
non- traditional  MOS  samples. 


Figure  4..  Military  Profile  of ?922  E1-E5,  First  Tour  in  Korea. 
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Traditional  MOS  Hon-Traditional  MOS 

Women  -Men  Women  Men 


Education 


College-Grad 

4$ 

6$ 

6$ 

3$ 

Some  College 

44$ 

41$ 

46$ 

39$ 

High  School 

52$ 

47$ 

48$ 

53$ 

Less  Than  12  Years 

0$ 

6$ 

0$ 

5$ 

Ethnic  Group 

White 

62$ 

58$ 

76$ 

75$ 

Black 

29$ 

23$ 

15$ 

15$ 

Other 

9$ 

19$ 

9$ 

10$ 

Conclusions: 

Education  differences  were  small  except  for  recruiting, 
requirements  for  high  school  among  women. 

White  majority  was  more  highly- represented  in  non-traditional 
MOS's  (75$)  than  in  traditional  MOS' s  (60 $);  but  there  was 
no  sex  difference  within  MOS. groups. 

Other  minorities  were  19$  among  men  in  traditional  MOS's 
vs.  9$  in  other  sex  MOS/groups. 


Figure  5*  Education  and  Ethnic -Profile  of 
922  ElrE5,  First  Tour  in  Korea 
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Traditional 

MOS 

Non-Traditional  MOS 

On-Duty 

Women 

Men 

Women 

Men 

High 

15$ 

25$ 

n$ 

15$ 

Middle 

55$  ■ 

54$ 

51$ 

50$ 

Low 

Off-Duty 

30$ 

23$- 

38$ 

35$ 

High 

m 

29$ 

18$ 

27  $ 

Middle 

50$ 

48$ 

50$ 

45$ 

Low 

25$ 

.23$ 

31$ 

28$ 

Conclusions: 

Small  sex  differences  in  overall  satisfaction  both  on-  and  off- 
duty. 

Most  soldiers  described  themselves- as  being  satisfied  half  the 
time  or  more. 

Figure  6.  Overall  Satisfaction  On-duty  and  Off-duty. 


Traditional’  MOS 
Women  Men 

Non-Traditional  MOS 
Women  Men 

High 

36$ 

44$. 

35$ 

34$  - 

Middle 

35$ 

.39$ 

32$ 

39$ 

Low 

29$ 

17$ 

33$ 

27$ 

Conclusions: 

Traditional  MOS  .men  were;  the-' most. positive. 
.Women  and  non-traditlonal  men  were  similar. 


Figure  7 .  Supervisor  Relations . 


10 


ARI'RM  77-16 


Traditional 

Women 

MOS 

Men 

Non-Traditional  MOS 
Women  Men 

High 

21$ 

39$ 

29$. 

39$ 

Middle 

ho$ 

m 

kk$ 

3&$ 

Low 

Conclusions: 

33$ 

22$ 

21$ 

23$ 

.Women  were  less  positive  than,  men.- 
Traditional  MOS .women  were  the, most  negative. 


Figure  8.  Co^worker  Relations 


SUBORDINATE. RELATIONS 

Figure  9-  shows;  another  score  which  was  piled-up  like  the  co-worker 
score  and  used  the  same  cut  points.  Again  the  traditional  MOS  men 
scored  highest,  but  this  time  the  women-in  non-traditional  MOS’s  were 
lowest.  Here  the  numbers  were  reduced  considerably  because  a  minority 
of  troops  used  the  sj:ale.  They  were  told  not  to  do  so  if  they  had  no 
subordinates.  The' matchihg£differences  were^not.  the  same  for  these 
results., 

GOOD  DUTY.- ATTITUDE 

Figure  10  shows,  results  for  what  might  be  called  the,  troop 
"complaint"  score.  Disagreeing  .with  6  of  9  items  relating, to  common 
troop  complaints,  produced,  the  high  group.  Disagreeing  with  one  or 
two  was  defined  as  being  low.  The  cut  scores  showed  that  experienced 
men  in  non-traditional  MOS' s:  complained  the  most. 


Traditional 

MOS 

Non-Traditional  MOS 

Women 

Men 

Women 

Men 

High 

21$' 

-&$ 

16$ 

21$ 

Middle  , 

kl$ 

39$ 

3b$ 

b9$ 

Low 

m 

13$  ■ 

39$ 

&$ 

Conclusions: 

- 

Complex  sex  and  .duty (differences: 

-  Men  .in  traditional  MOS' s  were  the  leasts  negative. 

-  Women  in  nori-traditional-MOS's  were  the  least  positive,. 


Figure  9.  ^Subordinate  Relations 


Traditional  MOS 

Non-Traditional  MOS 

Women 

Men' 

Women 

Men 

High 

20jc 

22$ 

21$ 

Middle 

hk%  kc$ 

33$ 

Low 

3&f> 

3% 

k6$  • 

Conclusions : 


Men  in  non-traditional  MOS's  were  the  most  negative. 
Otherwise  there  were  no  difference's  between  sexes  or  MOS's. 


Figure  10.  Good  Duty  Attitude 
KOREAN  AMERICAN  RELATIONS 

Figure-11  shows  results  for  general  attitudes  toward  Koreans  and 
their  treatment  of '  Americans .  Agreeing  with  7  to  10  was  high;  -less1 
than  J  was  low.  The:  results  show  a  simple  sex  difference; 

ATTITUDES  TOWARD  KOREAN  WOMEN 

Figure  12  shows  a  score  which  was  piled  up  at  the  low  end  to  the 
extent  that  no  agreements  .to  6  items  produced  the  low  group  while  3 
or  more  produced  the  high  grpup.  Write-in  comments  made  it  plain  that 
women  soldiers  considered  Korean  women  in  Army  clubs  to  be  prostitutes. 
Over  20jt  of  women  chose  to  write  on  this  subject.  Many  suggested  that 
controls  be  piaced'on  the:  number  of  Korean  women  in  clubs.  '  Men  also 
wrote  in  good: numbers  expressing. unhappiness  with  "hustlers"  in  the 
clubs.  The  sex  differences  were  very:  large  as  sKown. 


Tradi. 

Womcr' 

:ional  MOS 

Men 

Non-Traditional  MOS 
Women  Men 

High 

18$ 

Zl$ 

22$ 

2£$ 

Middle 

kOf, 

3% 

*3$ 

48* 

Low 

3*$ 

18 $ 

3% 

26* 

Conclusions: 

Sex  differences  were  the  largest  in  traditional  MOS's. 

Women  were  less  positive  about.Korean-American  relations 
in  general. 

Figure  11.  "Korean-American  Relations 
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Traditional  MOS  Non -Trad i t ion al"  MOS 


,  Women  * 

Men 

Women 

Men’ 

High 

m 

42* 

Middle 

40 *• 

42* 

■M 

Low 

x# 

■  I59t 

38* 

20* 

Conclusions: 

'  ' 

* 

• 

Women  were  very  strongly,  negative.  t 

Sex  differenc'es.-were  somewhat  smaller  in  non-traditional  MOS's. 

,  -  c  * 

Figure  12.  Attitudes  Toward  Korean  Women . 

PX  SATISFACTION 

Figure  1J  shows  another  score  which  was -piled  up  at  the  low  end; 
but  there  was  one  item.possessing  a  neutral  quality  so  a  single, 
agreement  produced  the  low  group  while  4  to  5  produced  the  high  group. 
Simple  sex  differences  can  be  seen  in -’the  context  of  general  dissatis¬ 
faction  with  the  PX.  Both  men  and  women  wrote  about  this  topic  in 
very  large  numbers.  Women  specifically  asked  that  underclothing 
and  feminine  hygiene  products  be  made  available  to  them  through  better 
stockage  and  controlled  sales.  Men  complained  more  generally  about 
shortages. 


Traditional1  MOS- 

Non-Traditlonal 

Women  ' 

'  '  Men- 

•Women : 

Men 

High 

% 

17* 

2* 

18* 

Middle 

42*. 

■48* 

40* 

Low 

52* 

■4o*. 

50* 

•42* 

Conclusion: 

PX  satisfaction  was  generally  low. 
Women  were,- the C. least  positive. 


Figure- 13.  PX  Satisfaction.- 

h 
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COMMISSARY  SATISFACTION  ' 

.Figure  14  shows  a. similar  pattern  on  the  same  kind  of  score  with  the 
same  cut  points  as  for  the  PX.  But  since  many  people  in  the  sample  did 
not  have  authorized  commissary  .privileges,  there  was  some  question 
about  the  legitimacy  of  this:  line  of  inquiry.  What  the  results  show 
is  a-general  unhappiness  about-the  lack  of  such  privileges.  There  were 
many  comments  from* both  sexes  explaining  .this  viewpoint; 

One  individual' item  deserves  special  comment  in  the  PX/ Commissary 
area.  Over  7 OJ»-of  all. troops  agreed  with. the  statement',  "I  understand 
and  accept-' the  need  for  Ration  Controls." 


Traditional ,MOS 

Non-Traditional  ] 

Women 

'  Men 

Women 

•  Men  ' 

High 

7$ 

.4  $ 

1C$ 

Middle 

23$ 

26$ 

31$ 

24$ 

Low 

65$ 

62$ 

65$ 

66$ 

Conclusions: 


Commissary  satisfaction  was  generally  .low. 


^Figure  14 .  Commissary.- Satisfaction. 

Rt"REATI CN / EDUCATION  SERVICES  SATISFACTION 

Figure.  15-shows  -a:  very  short  .score.,  scale.-  There  were,  just  three 
scored  items;  Agreeing -with all-,  three  was  ..rated  high;  agreeing. with 
none  or.  one  was  rated'lbw.  The  six  differences,  were  clearly  shown. 

The  fact  that  most  .spldiers  were  satisfied  was  shown  most  clearly  by, 
the  item-response  percentages.  Women  wrote  about  this  area  pointing 
to  the  lack  of  recreational,  activities  appealing  to  women. 

One  individual  item  (not  included  in  the  score)  deserves  notice  in 
this  area.  About  60j&  of  all  troops  agreed  with,  ah  unscored  item  saying, 
VI  am  busy  and: happy .off-duty." 

: ATTITUDES  -TCWARD  W(MEN  IM1THE  A1RMY  . 

Figure  ,16  showst.the  expected-  differences,  for  a, military •  feminist . 
.attitude  scale.  A  score  of  7  to  l0  was  rated-high;  below  4  was  rated 
low..  The  fact  that  .the.non-traditional  MOS  women  scored; highly  shows' 
the  practical  sensitivity  .of.  the  , scale.  This-  sensitivity  leads  us  to 
consider  the  overlapping  tails  of  the  distributions  as  a  sign  that 
there  may  be  some. 20$ :of  men  who  share  feminist-viewpoints  while, a 
somewhat  -larger .percentage  of  women.'may  share  ichauyinist  or  traditional 
viewpoints. 


Traditional- MOS  Non-Traditiohal  MOS 


Women 

High 

335& 

Middle 

30$ 

Low 

31$ 

Conclusions 

Women .were 

less  positive.. 

Most  soldiers  were  satisfied. 


Men 

Women 

Men 

kl$ 

30$ 

ko$ 

Z{$ 

ho$. 

33$ 

&$ 

30$ 

2756 

Figure  15.  Recreation/Education  Services  Satisfaction. 


Traditional  MOS 
Women: ‘  '  Men 

Non-Traditional  MOS 
Women  -  Men 

High 

33$' 

.ik$ 

b2$ 

13$ 

Middle 

33$ 

&$ 

3 % 

26$ 

Low- 

Conclusions : 

M 

62$ 

23$ 

61$ 

Men  .were  the -leas't  positive; 

-Women  in, non-traditional MOS! s -.were  •  the  most  positive. 


Figurevl6;.  ■  Attitudes  Toward:  Wpmen'Tn -the  Army. 


ATTITUDE  -TOWARD  WOMENS  IN  'COMBAT 

Figure fl7fi shows  a  different. kind -of  feminist  score.  Four  items 
-asked  wiiat  should  happen  to  women  if  a  war'were  to  start;  Scoring 
was  in  the'direction  of'  exposing  vomeh-'to  the  risks  of  combat.  A- 
score  .of  ij, or,- b  was  high;/i;ero  was  low; .  :Most  troops  scored  zero  or 
one.  The  non-traditional. -MOS  women  stood -out  in: their  willingness 
to  exposewomen  to  combat.  ' This  was  especially -so<in  contrast  with 
■women  >tn  "l  raditidnal'MOS,'  s. 
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Traditional  MOS 

Non-Traditional  MOS 

Women'  Men 

Women  '  Men 

High 

18* 

21$ 

31$ 

21$ 

Middle 

— 

34$ 

40$ 

37$ 

Low 

Conclusions: 

44$ 

45$, 

29$ 

42$ 

Women  in  non- traditional  MOS's  were  the  most  positive. 

Most  soldiers  did  not  want  women  exposed  to  direct  combat. 


Figure  .17.  Attitude  Toward  Women  in  Combat., 


CONCLUSIONS 

Our  conclusions .are  ordered  below  in  accordance  with  the  magnitude, 
consistency  and  statistical  dependability  determined  by  the  most 
powerful  and  efficient  statistical  tests  we  could  apply  to  these  data. 
We’  have  taken  the  amount  of  error  associated  with  the  alert  factor 
into  account  in  arriving  at  these  judgements. 

Women  soldiers  were  most  strongly  and  consistently  different  in 
their  attitude  toward. an  expanded  role  for  women  in  the  Army  but 
they  were  not  greatly  different  in  their  attitude  against  a 
direct  combat  role  for  women. 

Koiean-American  relations  and -Korean  women,  in'  particular,  were 
areas  of  large  sex  differences.  Women  soldiers  included  in  the 
survey  suggested  --  in  writing  —  possible  controls  to -reduce  the 
number  of' Korean  women  in  Army  clubs. 

PX  services  were  not  satisfactory  to  women.  They  wrote  at  length 
suggesting  that  particular  attention  be  paid  to  stockage  and  to 
controlled  sales  in  orderto  meet  their  needs. 

Women  were  less . positive  .than  . men  about  recreation/education 
services,  but  both  men  and  women-were  generally  satisfied  with  these 
services. 

Women  were  less  positive  than  men' about  their  co-workers,  but  both 
sexes  .rated  them. highly. 

i  - 

Relations-  with  superiors'  and  subordinates  were  also  rated  highly, 
but  sex  differences  were  larger  in  traditional  than  in'non- 
traditional  MOS's. 
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Most  troops  described  themselves  as  well  satisfied  with  their  over¬ 
all  experience  in  Korea.  Sex  differences  were  small  and, limited 
to  the  extremes  of  overall  ratings. 

Finally  there  was  a  theoretical  suggestion  that  the  observable 
sex  differences  among  soldiers  ray  have  more  to  do  with  the 
tendency  for. men  to  appreciate  or:tobe  positive  about  traditional 
work;  .Iii-  other  words,  male  soldiers  view.-indoor  duties  more 
favorably  than  women  do.  This  conclusion' is  based -on  the  ob¬ 
servation  that  differences  were- smaller  in  the  less  well  matched 
non-traditional  sample  while  larger  differences  were  observed  in 
the  more  closely  matched  "traditional  sample. 

We  suspect  that  the  theoretical  conclusion  is  the  most  interesting 
and  potentially  useful  finding.  If  there  is  some  kind  of  contrast 
effect  working  among  male  soldiers  so 'that,  they  are  particularly  happy 
with  traditional  MOSs  for  women,,  then  they  may  be  contributing  to  the 
dissatisfaction  of  women  in  such  jobs  by  simply  expressing  to  these 
women,  "You  don'  t  know-  how.  good  you  have  it."  There  is  also  a  possibil¬ 
ity  that  the  apparent- dissatisfaction  of  women  is  merely  an  artifact-of 
the  contrast  with  men  who  like  performing. the  types  of  duties  which  have 
traditionally:  been  performed -by women  soldiers.  We  note  with  interest 
that  if  we,had:worked  with  a  sample  vof  men  and  women  in  non-traditional 
jobs  alone, we  might  have  come  to  the  conclusion  that  there  were  very 
few  or  no  differences  between  women  soldiers  and  men  in  terms  of  duty- 
related  satisfaction  scores.  The  trouble,  if  there  is  any,  seems  to 
be  in  the  traditional. MOSs. 
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Women  Soldiers  in  Korea: 

Troop  Viewpoints 

TECHNICAL  SUPPLEMENT 

The  tables  included  in  this  supplement  are  annotated  to  explain 
statistical  procedures.  A  few  comments  are  needed  to  account  for 
some  variations  in  statistical  practice;  otherwise  we  believe  the 
tables  will  be  very  self-explanatory  to. research  workers.  These  explan¬ 
atory  notes  are  not  repeated  but  appear  in  the  first  table  in  each 
series. 

Tables  1-17,  Response  Percentages  by  Question 

In  the  item  analysis  tables,  we  have  used  the  Kolmogorov-Smirnov 
(K-S)  test.  Most  statistical  texts  describe  the  K-S  test  in  terms  of 
the  differences  .between  two  cumulative  distributions.  What  we  have 
done  is  to  accumulate  the  interval  differences  algebraically  which 
produces  the  same  D $. 

When  used  with  five  and  seven  interval  rating  scales  (or  Likert 
scales,  as  in  our  practice)  the  K-S  was  less  sensitive  than  Chi-Square 
to  differences  at  the  thin  extremes  of  distributions.  K-S  test  was 
also  insensitive  to  differences  which  wobbled  or  changed  signs  over 
the  distribution  while  Chi-Square  would  capitalize  on  compensating 
differences.  Critical  values  of  D$  vary  with  the  numbers  of  cases 
according  to  the  following  formulas  for  percentage  differences. 

p  <  .01  D$  »  163  -J  (nl+n2)  /nln2 

.10  <p  <.01  D$  =  122  <  (nl-h>2)  /nln2 

For  quick  inspection  purposes,  the  critical  values  are  very 
roughly  10$  and  15$  for  the  larger  traditional  MOS  samples;  15$  and 
20$  for  the  smaller  non-traditional  samples.  Exact  values  were 
computed  whenever  necessary  to  mark  the  maximum  observed  differences. 

The  1$  confidence  level  was  used  in  the  ordinary  way  for  a  two- 
tailed  test.  We  used  the  10$  level  (again  two-rtailed)  instead  of 
the  usual  5$  to  identify  a  range  of  moderately  large  differences 
with  an  average  probability  just- below  the  5$  level. 

Lack  of  Interest  in  Army  Recfeation/Education  Services. 

Questions  79  to  82  were  included  to  explore  the  apparent  lack  of 
interest  in  services  provided /by  or  through  •  the  Army  to  enrich  off- 
duty  life.  There  were.no  dependable  sex  differences  on  these  items, 
but  the  response  percentages. were  interesting. 
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Most  troops  (over  60$)  described  themselves  as  not  interested 
in  Army  recreation/education  services  because  they  spend  their  time  with 
friends  or  family  or  they  claim  to  be  "loners."  If  we  take  the  extreme 
responses  to  these  two  questions  (i.e.,.  "strongly  agree")  as  independent 
and  reai  reasons,  there  were  some  10$  to  2C$  of  troops  who  did  not 
care  for  Army  recreation/education  services  because  of  other  interests. 
There  were  15$  to  20 $  who  did  not  like  organized  activities.  Taken 
together,  the  items  suggest  that  there  were  25$  to  40$  of  troops  who 
were  not  in  the  market  for  Army  recreation/education  services  for 
reasons  of  their  own. 

Items  8l  and  82  deal  with  an. aversion  to  the  Army  or  to  the  post. 

The  vercentages  of  troops  .who  agreed  with  these  reasons  were  much 
smaller.  Five  to  15$  said  they  'wanted  to  get  away  from  the  Army  vs 
15$  to  2C$  who  said  they  wanted  to  get  away  from  the  camp  or  post. 

These  items  suggest  that  avoidance  of  Army  services  is  not  a  strong 
motive  to  the  majority  of  troops. 

Finally,  over  60$  of  troops  said  in  response  to  Questipn  83,  that 
they  were  "busy,  and  happy  off-duty." 

Altogether  these  items  and  tnose  bearing  directly  on  satisfac¬ 
tion  with  these  Army  services  suggest  that  recreation/education 
services  were  doing  well.  There  was  .only  the  heed  for  these  services 
to  appeal  more  directly  to  women  soldiers.  By  the  time  of  the  writing 
of  this  report,  action  is  being  taken  in  that  direction. 

Activity  Checklists. 

The  activity  checklists  .(questions  84  and  85)  were  analyzed  by 
t-tests  of  the  percentage  differences.. 

The  results  showed  the  expected  differences  ugardlng  sports  and 
church.  Women  in  general  showed  less  interest  in  sports  and  more 
interest  in  church.  Women  in  non-traditional  MOS's  were  noticeably 
more  like  the  men  In  these  matters 

Men  in  traditional  MOS's  were  notably  less  active  and  interested  in 
crafts.  Both  women  and  men  in  traditional  MOS's  were- less  active  and 
interested  in  the  Library  with  men  less  than-women  on  both  counts. 
Traditional  MOS' men  were  also  least  active  in  education. 

Finally  women  in  the  non- traditional  MOS's  depended  on  TV  for 
entertainment  much  more  than  other  groups  even  though .  they,  1  ike  the 
others,  did'not  consider  TV- very  important. 

Mlnority/Malorlty  Relationships. 

The  results  shown  in -Tables  11,12  and  13  need;to  be  broken  down’by 
ethnic  group  and  reported  separately.  They  are  included  here  for 
completeness.  They  can  be  interpreted  without  making  an  ethnlcgroup 
breakdown,  but  only  for  the  purpose  of.  viewing  women  and  men  as  total 
groups. 
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The  percentages  of  each  minority  and  the  majority  shown  in  Table  1, 
Question  7,  oust  be  considered  as  these  table’s  are  read.  The  absolute 
percentage  difference  (F-M)  in  the  representation  of  any  ethnic  group 
was  no  greater  than  6.8%  in  the  traditional  MOS's  and  5.3%  in  the  non- 
traditional  MOS's.  These  absolute  differences  may  be  taken  as  rough 
guides  to  the  amount  of  distortion  which  might  be  introduced  by 
differences  in  ethnic  group  representation  between  sexes. 

Question  86  shows  that  women  were  more  often  acquainted  on  a  first 
name  basis  with  black- soldiers  and  with  women  on  the  job.  There  were 
no  sex  differences  in  the  reported  frequency  of  "working  directly  with 
or  alongside"  (Question  88)  any  ethnic  group.. 

In  terms  of  getting-along  on  the  job  (Question  88) ,  women  in 
traditional  MOS's  used  the  phrase  "very  well"  to  describe  "whites" 
less  often  than  men  did;  but  they  compensated  in  their  use  of  the  phrase 
"well  enough"  to  wipe  out  the  overall  difference  effectively. 

In  terms  of  getting  along  off-duty  (Question  89),  men  in  both  MOS 
groups  used  the  phrase  "very  well"  to  describe  "blacks"  less  often  than 
women  did,  but  they  compensated  on  the  phrase  "well  enough"  with  the 
effect  of  wiping  out  any,  overall  difference. 

Taken  together,  these  four  questions  show  very  thorough  ethnic  group 
mixing  on  and  off-dutyi  if  the  rating  levels  and  phrases  response 
frequencies  are  taken  literally,  there  was  very  little  difficulty.  The 
negative  phrases  ...  "awkwardly,  poorly,  very, poorly . ,,  were  used 
infrequently,  less  than  XQfp  of  the  time  in  most  cases. 

But  there  were  some'  interesting,  worst,  cases.  The  negative  phrases 
were  used  'to  describe  getting  along  with  blacks  off-duty  by  18%  of  men 
and  12%  of  women.  The  same  phrases  were  used  to  describe  off-duty 
relations  with  Asian-Americans  by  12%  of  men  and  9%, of  women. 

These  data  appear  to  be  worth  further  analysis.  However,  the  over¬ 
all  picture  was  one  of  good  working  relations  and  reasonably  good 
relations  off-duty. 

General'  Attltudes--Sex/Race  Relations 

The  questions  shown  in  Table  14  were  Included  to  explore  overall 
viewpoints  toward  the  sex  ana  race  discrimination.  We  were  interested 
in  seeing  if  troops  thought  these  problems  were'  being  reduced  in  the 
Army,  and  if  the  troops  were  optimistic  about  eventually ‘solving  the 
problems  in  the  United  States.  Separate  analysis  by  .ethnic  group  is 
clearly  needed,  but  the  overall "figures  for  sexes  show  some  interest¬ 
ing  results. 
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Women  were  less  often  convinced  that  sex  discrimination  was  being 
reduced  in  the  Army  and  they  tended  to  be  less  optimistic  about  an 
eventual  solution.  There  were  no  big  sex  differences  on  the  same  ques¬ 
tions  regarding  race. 

Somewhat  more  than  1/3  of  the  troops  felt  that  both  kinds  of  dis¬ 
crimination  were,  being  reduced  in  the -Army.  Somewhat' more  than  1/4 
felt  that  these  problems  almost  would  vanish  in  America  in  the  next 
100  years  revealing  that  they. are  not  optimistic  about  these  matters. 

Research  Control  Questions. 

The  research  control  questions  were  included  to  provide  checks  on 
the  sample  with  respect  to:  (l)  working  relations  with  women  soldiers; 
and  (2)  MOS  classification.  We  wanted  to  assure  purselves  that  people 
in  the  sample  actually  were  working  with  women  and  saw  their  duties 
as  traditional  or  non-traditional. ' 

We  also  wanted  to  be  able  to  identify  women  who  were  working  in 
isolation  from  other  women.  Finally,  we  wanted  to  be  able  to  explore 
the  daita  from  the  viewpoint  df'women  supervising  men.  The  data  block 
has  not  yet  been 'broken  down  to.  look  at  these  other  points  of  in¬ 
terest.  But  the  figures  developed  are  informative  about  the  sample. 

Table  l6  shows  that  both  MOS  groups  were  well  matched  for  working 
relations 'with  women.  Female  bosses  . were  reported,  by  about  lyf,  of  the 
traditional’  MOS  group , and  10$  of  the  non- traditional  MOS  group. 

Most  respondents  (68$  to  80$)  reported  having  female  co-workers.  That 
these  percentages  did  not  reach  100$  did  not  persuade  us  -that  the 
sample  Was  a  poor  one  from  the  viewpoint  Of  working  with  women. be¬ 
cause  it  .was  possible  to  have  a  woman  counterpart  in  another  squad, 
team  or  section  Of  the  same  unit  of  assignment. 

The  percentages  of  female  subordinates  show  not  only  good  matching, 
they  also  show  hon-discrimination  in  assignment  to  supervisors  by  sex. 
Women  work  for  men  just  as  often  as  they  do  for  women, at  the  level  Of 
this  troop  sample. 

The  large  difference  in'  percentages  without  subordinates  is  another 
story.  In  the- traditional  MOS's,.  women  were  less  often  supervisors 
than  men.  Considering  the  overall  matching  by  sex  in  the  traditional 
MOS's,  this  difference  does  suggest-  or  imply  sex  discrimination.  Also, 
it  may  have  some  bearing  on  the  other  sex. differences  observed  in  this 
sample.  That  seems- less  important  in  view  of  the  similarity  to  the 
norirtraditional'  groups.  The  simple  fact  seems  to  be  that. women  in 
traditional  MOS's  were  less  often  supervisors. 
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Question  (A  shows  that  the  classification  into  MOS  groups  by  duty 
or  primary  MCS  was  in  line  with  soldiers'  perceptions  of  their  jobs. 
Most  people  rated  their  jobs  iii  line  with  the  classification  by  MOS 
code.  The  sex  differences  here  show  that  men  were  less  sure  of 
themselves  in  answering  this  question.  We  consider  this  difference 
natural  since  there  is  real  confusion  about  such  matters.  That  there 
is  moire  confusion  in  the  nonTtraditiohal  group  can  also  be  observed 
in  the  table,  i.e.  Table  i6,  Q  (Ji. 

Question  C5  is  subject  to  still  more  real  confusion  which  shows  in 
the  numbers.  The  sex.dif ference  in  the  traditional  MOS  group  suggests 
merely  that  men  saw  themselves  as  being  at  greater  risk  of  combat.  The 
overall  difference  between  traditional  and  noii-traditionaL  groups  is 
in  line  with  expectation  for  the  classification. 

Overall,  we  conclude  that  the  sample  met  our  expectations  in 
designing  the  sampling  plan  and  analysis. 

Scoring  Concepts. 

Scores  were  used  to  summarize  response. patterns  over  sets  of  con¬ 
ceptually  related  items.  They,  also  provided  scales  for  measuring  the 
relative  similarity,  and  the  magnitude  of  differences  between  sexes 
within  and  between  MOS  groups.' 

Except  for  the  two  7 -point  rating  scales  for  on-duty,  and  off-duty 
satisfaction,  the .scores  were  based  on  simple  sums  of  item  responses. 
One  point  was  counted  for  each  choice  of  alternatives  A  cr  B  meaning 
"Agree- Strongly"  or  merely  "Agree"  in  most  of  the  scales.  In  some 
scales  and  with  some  negatively  worded  items,  the  scoring  was  reversed: 
choice  of  D  or  E  (Disagree  or  Disagree  Strongly)  was  counted  as  one 
point.  The  scoring  bias  is- so  obvious  that  research  workers  can 
easily  construct  the  scoring  keys  from  a  reading  of  the  items. 

The  use' of  this  scoring  system  reduced  differences  .produced  by 
tendencies  to  use  extreme  as'  contrasted  with  moderate  positions 
regarding  items.  Tt  also  had  the  obvious  advantage  of  simplicity  in 
data  handling  and  interpretation.  Ordinary  binary  item  statistics 
formulas  can  be  used  to  estimate  reliability  from  means  and  standard 
deviations.  For  example,  kuder-Richardson  21  estimates  range  from 
,5  to  !8.  for  these  scales. 

Some  .of  the  scales  were  very  short  , and  may  therefore  trouble 
some  Research  workers.  Our  observations  of  the  data  suggested  that 
.these  short  scales  were  remarkably  .clear  in  their  meanings  and  there¬ 
fore  reliable  in  practice.  The  shortest  three-item  scale  for 
Recreatioh/Educatidn  Services  lead  to  clear  identification  of  people 
who  were  satisfied  in  with  (l)  what  they  experienced,  -,(2)  what  was 
offered' to- them  and  (j)  how  it  was  provided  (a  score  of  j  out  of  3) 
versus  .those  who  were  satisfied  with-.nothing  at  all.  In'  other  words, 
we  observed  sufficient  variation  that  even  the  shortest  scale  was 
judged  to  be  reliably-useful. 
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The  item  numbers  corresponding  to  the  scales  have  been  included 
in  the  left'hand  stub  of  Table  30-for  reference  purposes. 

Certain  sets  of  items  were  not  used  in  this  analysis.  These  sets 
are  discussed  in  the  earlier,  section  on  the  item  analysis.  One  set  had 
to  do  with  reasons  for  failing  to  use  the  Recreation/Education  Services. 
We  decided  not  to  use  this  set  because  it  would  lead  us  into  subtle 
discussions  of  motivation  best  explored  separately. 

The  complex  tabular  items  on  ethnic  group  relations  were  excluded 
mainly  because  they  seemed  to  say  so  strongly  that, people  were  getting 
along  very  well..  Analysis  of  the  smaller  observed  differences  requires 
a  breakdown  by  ethnic  group.  Such  a  breakdown  means,  focusing  attention 
within  the  traditional  MOS  group.  The  numbers  in  the  iion-traditional 
DOS  seem  too  small  for  a  useful’  ethnic  breakdown.  We  have,  of  course; 
looked  at  ethnic  group  breaks. in  the -data.  They  are  very  interesting, 
but  we  have  chosen  to  Unit  this  report  and  analysis  to  MOS  groups 
which  are  reasonably  well-matched  for  this  factor.  Ethnic  groups 
require  a  separate  and  more  narrowly  focused  analysis. 

Score  Analyses. 

Tables  17  to  present  raw  score-analyses.  The  main  objective 
in  these  analyses  was  to  assess  the  magnitude  of  sex  differences  over 
conditions;  particularly  the  many  sources  of  error  introduced  by 
the  Alert  conditions.  Because  of  the  many,  known  and.  non-random  differ¬ 
ences  introduced  by  the  .time  of  survey  (before  and  after  the, Alert), 
we  did  not  pool  all  the  results  in  a  standard  analysis  of  variance 
design.  Instead,  the  usual  logic  of  a  2x2x2  design  was  applied  to 
an  evaluation  of  t-tests  taken  as  sets.  This  analytic  procedure  gives 
no  weight  to  the  number  of  cases  involved  in  computing  any  .one  trtest. 

It  is  similar  to,  an  unweighted  means  analysis..  Therefore  differences 
can  be  expected  between  the  results  from  these  tests  and  those  shown 
by  aggregating  the  sample  groups. 

The  combined  tests  shown  in  these  .tables  are  similar  in  logic  and 
meaning  to  .those  developed'- in  a  factorial  analysis,  but  they  cannot 
be  used'  to  estimate  the  proportions* of  overall  variance  attributable 
to  the  factors  or  combinations,  of  factors.,  They  merely  .express  relative 
magnitude  of  differences  in  terms  of  z-tests  with  one  degree  of  free¬ 
dom  in  e'ach.case. 

Comparing  the  z-tests  for  simple,  differences  with  those  associated 
with  interactions  shows’ the  strength. of  simple  effects  relative  to 
complications  in  the  data.  We  we're  particularly  concerned  about 
triple  interactions. and -double  interactions  invplving  sex  differences. 

We  were,  not.much' concerned  about  simple  differences,  in  .Duty,  Type 
(MOS  group),  the  Alert  or  the  A1 ert- Du ty  interact ion .  The 'fact  is 
that  we  could,  not  interpret  the  Alert  differences  in’  any  certain 
way.  The.  Alert  involved  top  many  subfactors  which  were  confounded  in 
peculiar  ways. 
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The  northern  areas  of  Korea,  nearest  the  enemy,  .were  mostly  sampled 
before  the  Alert  while  the  southern  areas, came  in  after  the  Alert. 

Most  non- traditional  MOSs  came  from  the  southern  areas  with  some  bal¬ 
ancing  provided  by  the  central  areas. 

Finally,  the  Alert  breakdown. is  non-random- in  terms  of  matching 
sexes  or  military  experience  and  background  variables.  Some  of  the 
differences  observable  between  alert  conditions  may'be  the  result  of 
differing  personnel  characteristics. 

Summarizing  the  Results. 

The  results  for  all  z- tests  are  summarized  in  Table  30.  There  it 
can  be  seen  that  soihe  of  the  variables , had  very  sturdy  sex  differences, 
some  were  complicated  by  over- riding, interact ions,  and  a  few  showed 
no  consistent,  differences .  These  summary  figures  .were  used  tp  order 
the  variables  according  to  strength  of  the  simple  sex  differences 
(Table  Jl). 

To  put  the  scores  into  common  terns  for  comparison  between  variables, 
the  raw  score  averages  were  transformed  to  standard  scores  of  the  usual 
kind:  Mean=0,  SD*»1.  The  total  sample  mean  and  standard  deviation  were 
used  as  a  matter  of  convenience  and  conservatism.  Somewhat  greater 
sex  differences  would -have  been-  computed  if  within-sex  statistics,  or 
statistics  for  women  only  had  rpeen  used,  but  that  would  also  have  the 
quality  of  begging  the  question.  Technically  minded  readers  have  the 
data  in  Tables  17-29  to" make  more  precise  estivates  if  they  desire. 

The  standard  scores  of  Table  J1  show  the  results  ordered  according 
to  the  kinds  of/sex  differences  observed'.  From  these  ordered  and 
classified  patterns,  of  difference,  it  was  possible  to  draw  a  reasonably 
simple. description  of  sex  differences  in  EUSA  during  summer-fall  1976. 

Percentage  overlap  figures  were  computed  from  the  standard  score 
differences  to  illustrate  the  magnitude  of  these  differences  on  a 
common  theoretical 'scale.  These  'estimates  were  obtained  by  assuming 
two  normal  distributions  and  computing. the  point  of  intersection  as 
half'  of  'the  observed  standard  .score  difference.  Normal  curve  tables, 
were  ,  consulted  . for  proportion  in 'two "tails. 

To  pi’,C  the  average  levels  in  simpler  terms  without  signs,  they  were 
converted  into. Army  standard1 scores  with  a;  mean  of  100  and  standard 
deviation -of" SO* based'. on.  the  total  sample  of  men  and- women  working. 
inJthe  same  units  arid  at  similar  duties; 

For , presentation  of  the  findings  in'  :brief irigs-  and  .popularly 
written  reports",  vebelieve'  the  results  are  most  usefully  shown  in 
Army  staridard'  sebres  an'd-percent,.  overlap',  figures'. 
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Conclusions. 


Figure  l8  presents  an  overview  of  survey  features  and  findings. 
Figure  19  presents  the  results  in  a  single  organized' display  to  support 
the  findings. 

The^average  standard  scores  show  the  patterns  of  differences  noted 
irr  the  findings  of  Figure  18. 

The  percentage  overlap,  figures  show  that  men  .and  women  soldiers  in 
the  same  units  and  duties  share  common  attitudes  to  a  very  large- extent 
even  where  there  are  distinct  average  differences. 
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o  Sample 

-  222  troops,  E1-E5,  first  tour  in  Korea,  530  EW,  332  EM, 

EM  £ rom  sane  units  in  similar  grades  and  c-dtias 

o  Type  of  Duty 

-  Traditional  MO'S  for  Worsen  =  Administrative  S  Medical 

-  Mon-Traditional  MOS  =  Law  Enforcement'  &  Mechanical-/Techmcal 

o  Matching  for  Array  Experience,  Grade,  Education,  Ethnic  Group 

-  Cood  in  traditional  MOSs  for  women 

-  Fair  in  ncn-trisditional  MOSs  -  Many  first  enlistment  EW 
Findings 


o  Women  soldiers'  views  were  consistently  different  regarding 

-  Women  in  Army 

-  Korean  Women 

-  PX  Services 

o  Women  soldiers'  views  were  variably  different  regarding 

-  Korean-Arcoricar.  Relations 

-  Duty  Satisfaction 

-  Working  Relations 

o  Women  in  non-traditional  MOSs 

-  Held  strongest  views  toward  women  in  Army  f.  women  in  combat 

-  were  more  often  similar  to  their  male  counterparts  than 
women  in  traditional  MOSs  to  their,  .counterparts. 

o  Sex  differences-  at  work  may  have  more  to  do  with  the 
satisfaction  of  men  performing  administrative/medical 
duties  than  the  .dissatisfaction  of  woman 

o  The  majority  of  both  men-  and  women. reported  overall 
satisfaction- with  Korean' duty 


26 


Figure  18.  Overview  of- Survey,  Features  and  Findings. 
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■Average  Scores  Ovarian 


Tradi 

tior.al 

Xcn- 

Trad 

Trad 

Non- Trad 

EK 

EM 

EW 

EM 

Attitudes 

/Z 

-S>'^S-S4. 

I.  Women  in. Army 

104" 

91 

109 

92 

752 

67% 

Consistent 

Patter 

ns 

2,.  Korean  Women 

95 

110 

9.7 

107 

706 

80% 

3.  ?K  Services' 

97 

105 

9S 

105 

844 

86% 

4.  Koraan-Axarican  Rai 

97 

105 

99 

103 

S4% 

92% 

5 .  Recraation/Educ  Svcs 

-  9  S’ 

104. 

■99‘ 

"102 

85% 

9a? 

6.  Co-Worker  Relation's 

-98 

103 

ICO. 

2L03 

89% 

94% 

Varving  Patterns 

7.  On-Duty  Satisfaction 

100 

104 

95 

99 

91% 

94% 

8.  Supervisor  Relations 

99 

104 

98 

99 

904 

99% 

S.  Subordinate  Relations 

97 

105' 

99 

100 

836 

99% 

10.  Crf-Duty  Satisfaction 

.100 

102 

97 

99 

95% 

94% 

11.  Women  in  Combat 

,  58 

99 

106 

99. 

93% 

86% 

•No  Overall 

Differences. 

12.  Commissary 

100 

102 

■98 

100 

96% 

'96%. 

12.  Good  Duty  in  Korea 

100 

‘166. 

i'oi 

98 

10C% 

92% 

figure  IS.  Attitudes -of  worsen  .soldiers,  in  Korea  compared  with, men 
in,  the- sa.'aaAUnitS'*s,-,duties*.by  type  of  duty.; 

Note.  Observations’ ordered^  by  r.agniiude,  of:  ses  differer.oes  and' 
aonsisier.cy  of  p'siicrf.s’ in  Arriy  Standard  Scores  and 
percentages  of  overlap  between  seats.  Average  Ar.r.y. 
Standard  Score  isg  100  with  standard  deviation  of  SO  for 
total  staple.  Overlap  io  b.:t’Joer.  seaas.  within:  duty  typo. 
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Table  1.  Background  and  Assignment:  Response  Percentages  by  Sex  Within 
Traditipnal  and  Mon-Traditional  MOS  Groups 

Q  1.  WhicTTvs yew  ~aer?’  Female  Mate _ 


MOS 

Sex 

Female  Male 

Number 

N+10CS 

Tradition 

al 

67.9, 

32.1 

661 

Non-Traditional, 

54.0 

46.0 

261 

Q  ?.  How 

long  have,  you  keen  in  the  Anr.ii 

,?  _  years 

_  Months 

G»  oup 

’  '  ,  r 

-Years  ” 

\  '  **i 

Mirror 

Sfi’  MOS 

•U-3 

4-6 

7-9 

10,-71.2  13-15 

16-19  20+ 

t-j noi 

f  T 

06 .  •*. 

.in.  o 

3.7 

l’.O 

0.3  ,1.0 

381 

H  T 

1-3.8 

'34.8 

_ 

0.6 

164 

Co:;:  I’-M (  . 

0.6 

-0.6 

-1.8 

-6.8,  “0.8 

-0.5  -0.1 

f  K 

88.2- 

9:0 

2.7 

■r 

- 

m 

h  n 

b4.s 

25:2 

3.5 

36.5 

-  ' 

i  ir- 

Cum  F-F.  • 

-33.  b 

..17.3 

1G.5- 

0.0  r 

- 

tumulft'livc  .percentage.  differences  (F-M)  from  left  td'K’ght 
Identity  InVt  point  .of  maximum. diCCoVcnce  between  iem;  Ics  and, 
rales.  Highly, dependable  maximum -.differences,  p  less  Uian 
•  01 ,  ace  under!  fried .  twice .  Moderately  dcnctnlahl o  . max; mum 
differences,  p.  less  ihaii  .10  But  greater  than  .01 ,  arc 
wi ;d or!  ir.eccncc. 
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Table  1  (continued) 

Q  3.  a.  P.O’J  long  have  you  baon  in  Korea  on  this  tour?  _  tlcniha 


Group,  Months'  Number 

1  ■  A  r  -1  A  7%  A  1  “1  I  t  A  /*  1  iV  OA  .  %  *  1  AAa 


Sex 

MOS 

0-3- 

4-6 

r  -7-9  ;  ]<>-)  2 

3  3-15 

15=19 

'26+ 

oo  v 

F- 

-T- 

20:3 

24.6 

21.7  22.fi 

G.  O' 

2.7 

2.0 

448 

M 

T 

13.2 

CO 

CO 

CM 

23.6  17.0 

2.4 

4.7 

10.4 

212 

Cum' 

F-M 

7.-1 

2.9 

1.0-  6.8 

30.4 

8.4 

6.6 

P 

'N' 

26.2 

17.7 

20:6  27. '7- 

4.3 

0.7 

2.8 

141 

M 

N 

20.0 

23.3' 

,20.6  22. S 

6,7 

1.7 

5.8 

120 

Cum 

F-M 

6.2 

0.6 

■1.2  .6,;4' 

4.0 

3.0 

0.0 

1 

f 


un'. 
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Table  1  (continued) 

Q  4.  What  .is  your  current  Army  job?  (Sob  Title) 

a.  .Primary  MOS :  _________ 

b.  Duty  MOS',  if  different: 

c.  What  is  your'  APO  number? 


Group 

•Type-- of  MOS-  (Code)- . 

.  Number 

Sex  MOS 

Admin.  - 
(7xx) 

Medic.-  Food  Service 

(91x,92B,42x)'.  (94x) 

“5‘ther 

N=100% 

F 

T 

79.6 

13.8  *  2.9 

4.3 

443 

M 

T 

83.0 

,11.3  2.-8 

2.8 

212. 

X1  =  1.76 

p  =  0.38, 

Group 
Sc.x  MOS' 

Type-  of  MOS  (Code) 

.. 

Lav/ .Enforcement  Mech/,Techv  Drivers  other 

(95,96# 97x)  (2 , 3 ,4 , 5  *6x (-64))  (64x) 

N=1C0% 

F  N 

,54.3 

22.9  2.9 

20.0 

140 

M  N 

51.7 

19. '5  1.7 

27.1 

118 

x1  =  2.19 

I?  =  0.47 

Group 

*  Eighth  Army  Area  v  ' 

Number 

Sex  MOS 

1  :  .  2 

3  5  6 

.  7' 

N=100% 

F  T 

12.2  12.9 

45.4  10.8!  15.8 

2.9 

443 

M  T 

15. 6  18.4 

38.7  9.0  16.0 

2.4 

212 

x1  =  6.33 

p  =  0.72 

F  N  5.6  10i-7  32.9  17.1  25.7  8.6  140 

M  N  9.3  11.9  20.3  12.7  32.2  13.6  118 


Table  1  (continued) 
C  5.  Rank/Grade : 


Group 

Pay  Grade 

Number 

,‘iOX  KOS 

HI 

E2  .  E3 

U4. 

£5 

11=100% 

r  t 

-  0.2 

•6.9  11.6 

48.8. 

32.5 

449 

M  T 

- 

6.6  16.0 

4  7/.  6 

29.7- 

212 

Cum  F-M 

6.2 

0.5  -3.9 

-2.7 

6.1 

!■’  N 

- 

3.5  17.0 

68.8 

10.6 

141 

H  N 

- 

6.7  14.2 

64.2 

15.0 

120 

Cum  F-M 

0.0 

-3.2  -0.4 

4.2 

-0.2 

Q  S.  Education:  (Check  One). 

Less  than  12  grades  _  High  s 

Some  college  _ _  CLEF'  credits 

tchool  grad  _  GED  grad  _ 

_  College  grad  _ 

Group 
Sex  MOS 

Less  High 

Than  School 
12  Grad 

GED  Some 

Grad-  College 

CLEP  College  Humber 
Credits  Grad  N=100% 

F  T 

0.4  45.7 

6.2  40.1 

3.8 

3.8 

.44  9 

M  T 

6.1  36.8 

9.9  37.7 

3.3 

6.1 

212 

Cum. F-M 

-5.7  3.2 

-0.5  1.9 

2.4 

0.1 

F  N 

39.0 

8.5  42.6 

3.5 

6;  4 

14.1 

tl  N 

5.0  39.2 

13.3  37:5 

1.7 

3.3 

120 

„Cum  F-M 

r5.0:  -5.2 

-10.0  -4.9. 

-3.1 

0.0 

31 
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Table  1  (continued) 

fj  7.  Which  is  your  ethnic  group:  (Chech  One) 

Black _ Spanish-Arneri can _  While _  Other  (Specify) 


Group 

Sex  MOS 

B1  ack 

Spanish- 

American 

Asian 

Other 

White 

Number 
N= 100% 

F 

T 

29.4* 

.3.3 

0.7 

4.9 

61.7 

449 

M 

T 

22.6 

6.1 

3.3 

9.9 

58.0 

212 

Cum 

F-M 

6.8 

4.0 

1.4 

-3.6 

0.1 

= 

17.51 

p  =  0.99 

F 

N 

14.9 

1.4 

3.5 

4.3 

75.9 

141 

M 

N 

15.0 

■6.7 

1.7 

1.7 

75,0 

120 

Cum 

F-M 

-0.1 

-5.4 

-3.6 

-1.0 

-0.1 

ARI  RM  77-16 


Table  2:  Overall  On-Duty  Experience:  Response  Percentages  by  Sex  With 
Within  Traditional  and  Non-Traditional  MOS  Groups 

y  8.  Hom  do  you  rote  your  overall  experience  as  a  soldier  in 
Korea?  (Check  One) 

Haver  satisfied  at  all.  _  (1) 

Hot  satisfied  most  of  the  time .  _  (2) 

Satisfied  less  than  half  of  the  time.  _  (S) 

Satisfied  about  half  of  the  tine.  _  (4) 

Satisfied  most  of  the  tine.  (S) 

Almost  completely  satisfied.  (6) 

Completely  satisfied.  (?) 


Ration  Scale 
3  4 


Number 

N=100% 


F 

T 

3.8 

12.3 

13.9 

22.6 

32..  4 

12.1 

M 

T 

4.3 

9.5 

9.0 

20.0 

33.8 

14.8 

Cum 

F-M 

-0.5 

2.3 

7.2 

9.8 

8.4 

5.7 

F  N  5.7  10.4  13.5  24.1  27.0  9.2 

M  11  1.7  18.3  15.0  22.5  27.5  10.0 

Cum  F-M  4.0  4.1  2.6  4.2  3.7  2.9 
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Table  3:  Overall  Off-Duty  Experience:  Response  Percentages  by  Sex 
Within  Traditional  and  Non-Traditional  MOS  Groups 

5.  Hew  do  you  rate  your  overall  experience  afle< •  duty 


(Che ok  One) 

Never  satisfied  at  all.  (1) 

Nob  satisfied  most  of  the  bine.  _ ((■) 

Satisfied  less  than  half  of  the  time.  _ ( <" ) 

Satisfied  about  half  of  the  tine.  _ •(■!) 

Satisfied  most  of  the  tine.  *  _  (S) 

Al'uost  sample  ic  ly  satisfied.  Co* 

Completely  satisfied.  (?) 


U'foo>> 

#!e 

V" 

.  -X 

fiOS 

‘  T“  " 

5" 

J 

4 

•  T  ‘ 

'""6 

7 

r 

T 

4.0 

11.6 

9.8 

IS. 8 

30.3 

17.4 

7 .  J  449 

K 

T 

7.2 

7.7 

7.7 

16.7 

31.5 

13.9 

15.3  209 

Cum 

l'-M 

-1.2 

0.7 

2.8 

5.9 

4.6 

8.1 

-0.1 

r 

N 

2.8 

16.3 

12.1 

23.4 

27.0 

14.9 

3.5  141 

N 

5.0 

8.-5 

14.3 

21.8 

23.5 

21.0 

5.9  11.9 

Cum 

I'-K 

-2.2 

5.7 

3.5 

5.1 

8.6 

2.5 

0.1 

i 
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Table  4:  You  and  Your  Boss:  Response  Percentages  by  Sex  Within 
Traditional  and  Non-Traditional  MOS  Groups 

Y'ou  and  Your  Boss:  Circle  one  letter  to  show  your  experience 
in  this  unit  in  Korea.  Your  boss  is  your  performance  rater 
for  EER/OER. 

A  =  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  =  Disagree  E  =  Strongly  Disagree 


Q  10.  I 

undevQ  tar.d 

j 

my  boss's 

job  vei'y 

vail. 

Group 

Rating  Scale 

1 

unbar 

Sex  MOS 

A  . 

B 

C 

D 

E  K= 

■  3  C0% 

F  T 

22.4 

43.9 

20.1 

8.8 

4.3 

442 

M  T 

30.5 

47.6 

17.1 

4.3 

0.5 

210 

Cum  F-M 

-8.1 

-11.8 

-8.8 

-4.3 

0.0 

F  N 

18.1 

50.7 

21.7 

7.2 

2.2 

138 

II  N 

28.1 

49.1 

14.9 

4.4 

3.5 

114 

Cum  F-M 

-10.0 

-8.4 

-1.6 

1.2 

-0.1 

55 
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Table  4  (continued) 


Q  13.  I 

can  see  ov 

find  my 

boss  whenever  J 

need  Tael 

?• 

Group 

Ratrnq  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=100o 

F  T 

22.1 

41.1 

9.7 

18.1 

9-,° 

443 

M  T 

39.7 

37.3 

10.5 

8.1 

4.3 

209 

Cum  F-H 

-17.6 

-13.8 

-14.6 

-4.6 

0.1 

F  N 

24.3 

35.3 

10.3 

18.4 

11.8 

136 

M  N 

29.3 

34.5 

7.8 

18.1 

10.3 

136 

Cum  F-H 

-5.0 

-4.2 

-1.7 

-1.4 

0.1 

Q  14.  My 

boss  tells 

me  akat 

I  need 

to  know 

to  do  my 

fob  well. 

Group 

Rating  Scale 

Humber 

Sex  MOS 

A 

B 

C 

D 

F, 

N=100% 

F  T 

21.1 

34.2 

14.7 

18.1 

11.8 

<41 

M  T 

29.7 

35.9 

12.4 

14.8 

7.2 

209, 

Cura  F-M 

-8.6 

rl0.3 

-8.0 

-4.7 

-0.1 

F  N‘ 

20.6 

30.9 

.19.1 

19.9 

9.6 

136 

M  N 

25.0 

29.3 

15.5 

19.8 

10.3 

116 

Cura  F-M 

.  -4.4 

-2.8 

0.8 

0.9 

0.2 

37 
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Table  4  (continued) 

Q  17.  My  boss  is  the  first  to  tell  me  about  problems  that 
might  affect  me  or  my  work. 


Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

C 

*  D 

E 

N=100% 

F  T 

18.8 

32.7 

20.6 

17.2 

10.7 

441 

M  T 

22.8 

35.0 

16.0 

19.9 

6.3 

206 

Cum  F-M 

-4.0 

-6.3 

-1.7 

-4.4 

0.0 

F  N 

21.6 

29.1 

16.4 

17.2 

15.7 

134 

M  N 

19.0 

30.2 

24.1 

19.0 

7.8 

116 

Cum  F-M 

2.6 

1.5 

-6.2 

-8.0 

-0.1 

Q  18.  I 

do  my  job 

very  well 

as  far 

as  my  boss 

is  concerned. 

Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=100% 

F  T 

24.9 

37.8 

28.3 

5.7 

3.4 

442 

M  T 

32.1 

40.2 

23.0 

4.3 

0.5 

209 

Cum  F-M 

-7.2 

-9.6 

-4.3 

-2.9 

0.0 

F  N 

10.9 

44.5 

37.2 

2.9 

4.4 

137 

M  N 

20.0 

33.0 

37.4 

7.8 

1.7 

115 

Cum  F-M 

-9.1 

2.4 

2.2 

-2.7 

0.0 

59 
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Table 
Q  19. 


4  (continued) 

Mu  hose-  it:  an  outstanding  leader  ae  far  as  I  am 
concerned. 


ARI  RM  77-16 


Table  5*  You  and  Your  Military  Equals:  Response  Percentages  by  Sex 
Within  Traditional  and  Non-Traditional  MOS  Groups 

You  and  Your  Military  Equals:  Circle  one  letter  to  show  your  experience 
in  this  unit  in  Korea.  Think  of  soldiers  at  about  your  rank  as 
military  equals.  They  report  to  your  boss. 

A  =  Strongly  disagree  B  =  Agree  C  =  No  Opinion/Not  Sure 

D  =  Disagree  E  =  Strongly  Disagree 


Q  20.  I  find  it  easy  to  work  with  my  militaiy  equals. 


Group 

Ratinq  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=100% 

F  T 

24.7 

56.1 

10.6 

6.1 

2.5 

442 

M  T 

38.0 

43.8 

10.6 

5.3 

2.4 

208 

Cum  F-M 

-13.3 

-1.0 

-1.0 

■0.2 

-0.1 

F  N 

28.6 

57.9 

5.7 

5.7 

2.1 

140 

M  N 

29.2 

54.2 

9.2 

6.7 

0.8 

120 

Cum  F-M 

-0.6. 

3.1 

-0.4 

-1.4 

-0.1 

41 
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Table  5  (continued) 

Q  23.  '.'.y  military  equals  listen  to  me. 


Group  _ Rating  Scale _  Xumber 


Sex  KOS  . 

A 

B 

C 

D 

]' 

M=100% 

F  T 

11.0 

44.4 

27.7 

11.0 

5.9 

444 

M  T 

22.8 

47.1 

23.3 

3.9 

2.9 

206 

Cum  F-M 

-11.8 

-14.5 

-10.1 

-3.0 

0.0 

F  N 

12.1 

50.0 

22.9 

11.4 

3.6 

14  0 

M  N 

11.7 

‘55.8 

20.0 

10.0 

2.5 

120 

Cum  F-M 

0.4 

-5.4 

-2.5 

-1.1 

0.0 

Q  24.  I  try  to  assist  soldiers  of  equal  rank  by  telling  them 
information  they  need  to  know  to  do  their  fobs  well. 

Group 

Rating  Scale 

Kunber 

Sex  MOS 

A 

B 

C 

V 

E 

?:=loo% 

F  T 

21.9 

60.1 

12.8 

4.1 

i.i 

439 

M  T 

38.8 

51.0 

7.3 

1.5 

1.5 

206 

Cum  F-M 

-16.9 

-7.8 

-2.3 

0.3 

0.1 

F  N 

15.1 

71.2 

9.4 

4.3 

- 

139 

M  N 

33.3 

53.3 

9.2 

2.5 

1.7 

120 

Cum  -F-M 

>-18. 2 

-0.3 

-0.1 

1.-7 

0.0 
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Table  5  (continue!) 


Q  25.  Mos 
to 

t  soldiers 
knot!  to  d" 

at  -..j  rank  tell 
cur  jcl-e  well. 

each  other  what 

we  need 

Group 

Sex  *MOS 

Ratinu  Seal 

e 

Nutahc— 

N-i00i 

A 

i. 

C 

D 

c 

F  T 

14.6 

■45.2 

22.8 

12.8 

4.6 

438 

M  T 

26.1 

51.2 

12.6 

8.2 

1.8 

2  07 

Cum  F-M 

-11.5 

-17.5 

-7.3 

-2.7 

0.0 

F  N 

13.6 

56.4 

15.7 

10.7 

3.6 

140 

M  N 

16.7 

53.3 

13.3 

12.5 

4.2 

320 

Cum  F-M 

-3.1 

0.0 

2.4 

0.6 

0.0 

Q  26,  I  get  the  criticism  I  need  from  my  military  equals. 


Group 

Rat 

inq  Scale 

Number 

Sex  MOS 

A 

w 

C 

D 

E 

N-100% 

F 

T 

15.8 

41.3 

23.7 

13.0 

6.2 

438 

M 

T 

18.8 

44.2 

19.7 

9.1 

8.2 

208 

Cura  F-M 

-3.0 

-5.9 

-1.9 

2.0 

0.0 

F 

N 

12.2 

50.4 

19.4 

14.4 

3.6 

139 

M 

N 

.21.8 

48.7 

18.5 

7.6 

3.4 

119 

Cum  F-M 

-9.6 

-7.9 

-7.0 

-0.2 

0,0 

44. 
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■fable  5  (continued) 

Q  27.  At  least  one  of  riy  military  equals  is  too  friendly 
with  our  boss 


Group 

Ratine;  Scale 

Number 

Sax  nos 

A 

B 

C 

D 

E 

N=100S 

e  i 

-18.3 

12.1 

24.4 

23.5 

21.7 

438 

M  T 

19.8 

16.4 

28.0 

20.3 

15.5 

207 

Cum  F-M 

-1.5 

-5.8 

-9.4 

-6.2 

0.0 

F  N 

24:8 

14.6 

23.4 

21.2 

16.1 

137 

M  N 

29.2 

9.2 

25.8 

22.5 

13.3 

12  0 

Cum  F-M 

-4.4 

1.0 

-1.4 

-2.7 

0.1 

Q  28.  My  military  equals 

trust  me 

to  do  my 

yob  well. 

Croup 

P.atinq  Scale 

Number 

Sax  MOS 

A 

B 

C 

D 

E  • 

N=3  00% 

F  T 

28.3 

51.8 

17.1 

2.3 

0.5 

442 

M  T 

36.9 

53.4 

7.8 

1.5 

0.5 

206 

Cum  F-M 

-8.6 

-10.2 

-0.9 

-0.1 

-0.1 

F  N 

16.4 

55.7 

20.7 

5.7 

1.4 

140 

M  N 

30*3 

52.9 

14.3 

- 

2.5 

119 

Cum -F-M 

-13.9 

-11.1 

V4.7 

1.0 

-0.1 

*5 
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Table  6.  You  and  Your  Subordinates:  Response  Percentages  by  Sex 
Within  Traditional  and  Non-Traditional  MOS  Groups 

You  and  Your  Subordinates:  If  you  do  not  have  any  subordinates, 
do  not  respond  to  this  page.  Think  of  subordinate’s  you  rate 
or  reviev;  for  EER/OER.  Circle  one  letter  to  shov;  your  experi¬ 
ence  in  this  unit  in  Korea. 

A  =  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  =  Disagree  E  =  Strongly  Disagree 

Q  SO.  I  know  rr.y  subordinates'  jobs  very  well. 


Group 

Sex  MOS 

A 

Rating  Scale 
B  C 

D 

E 

[lumber 

N=100% 

F  T 

16.3 

43.1 

28.5 

8.9 

3.3 

123 

M  T 

35.7 

45.2 

13.1 

6.0 

- 

84 

Cum  F-M 

-19.4 

-21.5 

-6.1  -3.2 

0.1 

F  N 

17.1 

56.1 

17.1 

7.3 

2.4 

41 

M  N 

38.6 

33.6 

15.9 

6.8 

- 

■14 

Cum  F-M 

-21.5 

-4.0 

-2.8 

-2.3 

0.1 
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Table  6  (continued) 

Q  31.  My  subordinates  understand  my  job  well. 


Ratmq  .Scale 
BCD 


Number 
N=1 00% 


My  subordinates  respond  positively  when  I  briny  problems 
to  their  attention. 


12.2  39.0  30.1  14.6  4. 

25.9  38.8  22.4  10.6  2. 


3.5  -5.8 


F 

N 

19.5 

48.8 

19.5 

7.3 

4.9 

M 

N 

25.0 

43.2 

13.6 

13.6 

4.5 

Cum 

— 

F-M 

-5.5 

0.1 

6.0 

-0.3 

0.1 

fi 


Table  6  (continued) 


(?  33.  I  take  corrective  action  when  problems  are  brought  to 
me  by  my  subordinates  or  I  tell  them  why  I  won't. 


Group 

Rating  Scale 

Kumoer 

Sex  MOS 

A 

B 

C 

D 

E 

K=100% 

F  T 

22.8 

56.9 

18.7 

0.8 

0.8 

123 

M  T 

35.3 

55.3 

8.2 

1.2 

- 

85 

Cum  F-M 

-12.5 

-10.9 

-0.4 

■0.8 

0.0 

F  N 

19.5 

65.9 

12.2 

2.4 

- 

41 

M  N 

40.9 

38.6 

18.2 

2.3 

- 

44 

Cum  F-M 

-21.4 

5.9 

-0.1 

0.0 

Q  34.  My 

subordinates  know 

what  I  expect  of  them. 

Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

c 

D 

E 

N=100% 

F  T 

16.3 

49.6 

26.8 

4.1 

3.3 

123 

M  T 

26.2 

'50.0 

-19.0 

3.6 

1.2 

84 

Cum  F-M 

-9.9 

-10.3 

-2.5 

•2.0 

0.1 

F  H 

l?-.2 

58.5 

24.4 

2.4 

2.4 

41 

M  N 

16.3 

48.8 

.23.3 

4.7 

7.0 

43; 

Cum  F-M 

-4.1 

5.6. 

6.7 

4.4; 

-0.2 

ARI  RM  77-16 


fa’: 3-,'  (  f  to.v.  i«»  oi) 


Q  25.  ku  e 
job 

ubovdinat 

veil. 

ss  telZ 

"ie  things 

I  need 

■  0  kneit 

to  '’a  xu 

Groups 

Rata  117  Sc?Je 

Number 

Sex  MOS 

A 

B 

C 

I) 

!•: 

N--1001 

F  T 

9.7 

46.8 

22.6 

15.3 

5.6 

324 

M  T 

17.6 

49. 4 

17.6 

9.4 

5.9 

85 

Cuir.  of  ?-M 

-7.9 

-10.5 

-5.5 

0.4 

0.1 

V  N 

9.8 

56.1 

19.5 

9.8 

4.9 

41 

»  N 

9.1 

40.9 

27.3 

18.2 

4 .5 

44 

Cum  of  F-fl 

0.7 

15.9 

8.1 

-0.3 

0.1 

C  26.  My  subordinat 
from  me. 

ee  get 

i/ic  of  eritioicm  they 

need 

Group 

Rati  no  Scale 

Number 

Sex  PUS 

A 

b 

c 

r> 

K 

N-l 003 

V  T 

13.0 

48.0 

29.3 

7.3 

2.4 

12  3 

M  T 

25,9 

48.2 

16.5 

8.2 

1.2 

Cum  F-M 

-12.9 

-13.1 

-0.3 

-1.2 

0.0 

F  N 

14.6 

58.5 

22.0 

4.9 

- 

41 

K  N 

20.5 

4  3.2 

20.5 

11.4 

4.5 

44 

Cum  F-M 

-5.9 

9.4 

10.9 

4.4 

-0.1 

50 
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Table  0  (continuer5) 


Q  39. 


Ity  aubordihaiec  dc  th.it 
concerned. 


;  c 


Group 

!\v,  ■- 

•.If  SC 

hex  H.)3 

A 

ii 

0 

F  T 

13.2 

44.6 

24.8 

M  T 

23.2 

52.4 

12.2 

Cum  F-M 

-5.0 

-12.8 

-0.2 

F  N 

14.6 

5]  .2 

2C.8 

M  M 

23.3 

48.8 

18.6 

Cum  F-M 

-8.7 

-6.3 

3.9 

ARJ  RM  77-) 6 


Table  7-  General  Complaints:  Response  Percentages  by  Sex  Within 
Traditional  and  Non-Traditional  MOS  Groups 

General  Complaints:  Circle  one  letter  to  show  your  reaction. 

A  =  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  =  Disagree  E  -  Strongly  Disagree 


0  40.  When  I  lock  at  the  hard  life  and  conditions  here,  I 


think 

'"./hat  a 

rotten  place  to 

be.  " 

Group 

Rating  Scale 

Number 

Si  OX 

MOS 

A 

B 

C 

D 

E 

N=1004 

F 

T 

24.2 

17.6 

18.3 

28.1 

11.9 

438 

M 

T 

22.7 

10.1 

16.9 

32.9 

17.4 

207 

Cum 

F-M 

1.5 

9.0 

10.4 

5.6 

0.1 

V 

N 

21.6 

29.5 

8.6 

25.2 

15.1 

139 

M 

N 

16.0 

17.6 

20.2 

32.8 

13.4 

119 

Cun: 

F-M 

5.6 

17.5 

5.9 

-1.7 

0.0 

u 


I 
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Table  7  (continued) 


Q  41.  I  can't  work  within  the  regulations  and  get  ay  job  dong  , 

in  the  Ai’my .  j 


Gr'oujTJ  _ Racing  Scale _ _ ~  Number 


Sex  MOS 

A 

B 

C 

D 

L' 

14-100% 

F  T 

4.8 

7.1 

19.2 

45.3 

23.6 

437 

M  T 

9.3 

14.1 

21.0 

30.7 

24.9 

205 

Cum  F-M 

-4.5 

-11.5 

-13.3 

1.3 

0.0 

F  N 

6.5 

10.8 

15.3 

46.0 

21.6 

139 

M  N 

12.8 

12.8 

20.5 

38.5 

15.4 

117 

Cum  F-M 

-6.3 

-8.3 

-13.7 

-C.2 

0.0 

Q  48.  Shortages  of  supplies 

stake  it 

difficult  to  do 

my  job. 

Group 

Ratine  Scale 

Number 

Sex  MOS 

h 

B 

c 

D 

13 

N=100% 

F  T 

22.8 

29.6 

13.0 

26.0 

8.7 

439 

M  T 

25.7 

24.3 

13.1 

26.2 

10.7 

206 

Cum  F-M 

-2.9 

2.4 

2.3 

2.1 

0.1 

F  N 

18.2 

33.6 

12.4 

27.7 

8.0 

137 

M  N 

33.3 

29.9 

12.0 

21.4 

3.4 

117 

Cum  F-M 

-15.1 

-11.4 

o 

H 

i—4 

1 

-4.7 

-0.1 
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Table  7  (continued) 


Q  43.  The  supply  sy 
market  than  f 

stem  ends  up  provi 
or  the  soldiers . 

■ding 

more  for 

the  black 

Group 

Ratrnq  Scale 

Number 

Sex  HOS 

A 

B 

c 

D 

E 

N=100% 

F  T 

20.5 

17.3 

40.5 

13.7 

8.0 

439 

M  T 

12.2 

13.2 

37.6 

22.9 

14.1 

205 

Cum  F-M 

8.3 

12.4 

15.  3 

6.1 

0.0 

F  N 

22.8 

14.0 

41.9 

17.6 

3.7 

1-36 

M  N 

23.1 

14.5 

35.9 

19.7 

6.8 

117 

Cura  F-M 

-0.3 

-0.8 

5.2 

3.1 

0.0 

Q  44.  They  don't  give  me  the 
my  gob. 

kind  of  equipment  I  need  to  do 

Group 

Ratanq  Scale 

Number 

Sex  M03 

A 

13 

c 

D 

E 

N=100% 

F  T 

14.9 

18.3 

14.0 

39.8 

13.0 

437 

M  T 

16.0 

21.4 

16.5 

32.0 

14.1 

206 

Cum  F-M 

-1.1 

-4.2 

-6.7 

1.1 

0.0 

F  N 

11.6 

22.5 

10.9 

46.4 

8.7 

138 

N  N 

24.6 

21.2 

13.6 

35.6 

5.1 

118 

Cum  F-M 

-13.0 

.-11.7 

-14.4 

-3.6 

0.0 
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'.able  7  (continue::) 

Q  46.  There  are  too  few  people  for  the  job. 


Group 

Sex'fiOS 

RO 

fcinq  Scale 

Number 

n=ioo'; 

A 

ri 

C 

D 

E 

F  T 

24.8 

20.9 

12.4 

31.2 

10.8 

436 

M  T 

27.8 

22.4 

13.7 

28.8 

7.3 

205 

Cum  F-M 

-3.0 

-4.5 

-5.8 

-3.4 

0.1 

F  K 

32.4 

21.6 

10.8 

27.3 

7.9 

139 

M  N 

34.7 

20.3 

16.1 

22.0 

6.8 

118 

Cum  F-M 

-2.3 

-1.0 

-6.3 

-1.0 

0.1 

Q  46.  ft'e  have  too  many  people  with 

the  wrong  skills. 

Group 

Ratinq  Scale 

Number 

Sex  MOS 

A 

IS 

C 

D 

V 

N=100% 

F  T 

15.7 

3  2.9 

24.7 

34.1 

12.7 

434 

M  T 

13.2 

.20.5 

20.5 

31.7 

14.1 

■205 

Cum  F-M 

2.5 

-5.1 

-0.9 

1.5 

0.1 

F  N 

10.9 

21.9 

24.8 

31.4 

10.9 

137 

M  ,N 

12.8 

12.8 

28.2 

38.5  . 

7.7 

117 

Cum  F-M 

-1.9 

7.7 

3.8 

-3.3 

-0.1- 

56 


F 

N 

22.6 

26.3 

20.4 

24.1 

M 

N 

20.3 

27.1 

23.7 

24.6 

Cum 

F-M 

2.3 

1.5 

-1.8 

-2.3 

8 .  There  isn't  much  I  can  do  to  improve  conditions  here 


Rating  Scale 


1  25.2 

25.9 

EBB 

.3 

9.4 

139 

1  23.7 

28.0 

.4 

13.6 

118 
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Table  8.  You  and  Koreans:  Response  Percentages  by  Sex  Within  Traditional 
and  Non-Traditional  MOS  Groups 

You  and  Koreans:  Circle  one  letter  to  show  how  you  rate  your 
expert ence  rn  this  unit  in'  Korea. 

A  =  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  -  Disagree  E  -  Strongly  Disagree 


Q  49.  Soma 
here. 

Koreans 

have  done 

a  great 

deal 

to  make 

me  happy 

Group 

Rat. 

Lng  Scale 

Number 

Sex  H08 

A 

B 

c 

D 

E 

N- 3  ^0% 

F  T 

21.2 

39.4 

13.7 

16.6 

9.1 

479 

M  T 

34.1 

40.3 

7.6 

10. G 

8.1 

2)1 

Cum  F-M 

-12.9 

-13.8 

-7.7 

-1.1 

-0.1 

F  N 

19.9 

40.4 

17.0 

14.2 

8.5 

141 

M  N 

29.4 

38.7 

11.8 

13.8 

8.4 

119 

Cum  F-M 

-9.5 

-7.8. 

-2.6 

-0.2 

-0.1 

58' 
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Q  52.  Koreans  generally  treat  Asian- Ameri can  soldiers  very 
well. 


Group  _ RatJ  oq  Scale  _  "  Number” 


Sex 

MGS 

A 

B 

C 

D 

E 

\’=J  00% 

F 

T 

8.4 

21.9 

62.8 

5.1 

1.9 

430 

M 

T 

17.2 

32.1 

■14.5 

4.3 

1.9 

209 

Cum 

F-M 

-8.8 

-19.0 

-0.7 

0.1 

0.1 

F 

N 

4.3 

26.1 

65.2 

2.9 

1.4 

138 

M 

N 

5.1 

30.8 

55.6 

3.4 

5.1 

117 

Cum 

F-M 

-G.8 

-5.5 

4.1 

3.6 

-0.1 

Q  55.  Koreans  generally  treat  Female  American  soldiers  very 
well. 


Group 

Rating  Scale 

Number 

Sex  MOS 

A 

8 

C 

8 

E 

N=100% 

F  T 

8;  4 

25. 4 

20.9 

23.1 

22.2 

441 

M  T 

*13.5 

29.0 

40.6 

9.2 

7.7 

207 

Cum  F-M 

-5.1 

-8.7 

-28.4 

-14.5 

0.0 

F  N 

14 . 9, 

23.4 

22.7 

.25.5 

13.5 

141 

M  N 

11.1 

29.9 

41.0 

10.3 

7.7 

•117 

Cum. F-M 

3.8, 

-2.7 

-21.0 

-5.8 

0.0 

6o 


ARI  RM  77-16 


Table  8  (continued) 

Q  54.  J  trust  Koreans  in  the  ville  (camp  tow.)  as  much  as  I 
would  anyone  in  business  near  an  Army  post. 


Group 

Ratine;  Seal 

e 

Number 

Sex 

MOP 

A 

B 

C 

D 

E 

N-1002 

F 

T 

5.4 

22.1 

13.3 

30.9 

28.4 

444 

M 

T 

13.4 

20.6 

14.8 

26.3 

24.9 

209 

Cum 

F-H 

-8.0 

-6.5 

-8.0 

-3.4 

0.1 

F 

N 

8.5 

24.8 

7.8 

35.5 

23.4 

141 

M 

N 

9.3 

27.1 

12.7 

28.0 

22.9 

118 

Cum 

F-M 

-0.8 

-3.1 

-8.0 

-0.5 

0.0 

Q  55.  Koreans  in  the  villa  try  as  hard  as  anyone  doing 
business  with  soldiers  to  give  me  fair  value. 


Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=) CC1 

F  T 

2.7 

17.7 

19.7 

32.7 

27.1 

446 

M  T 

5.3 

18.2 

20.6 

29.2 

26.8 

209 

Cum  F-M 

-2.6 

-3.1 

-4.0 

-0.5 

-0.2 

F  N 

4.3 

16.3 

22.7 

31.9 

24.8 

141 

M  N 

1.7 

21.0 

17.6 

32.8 

26.9 

119 

Cum  F-M 

2.6 

-2.1 

3.0 

2.1 

O.'O 

6l 
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Table  8  (continued) 

Q  iff.  I  do  not  hesitate  to  go  shopping  or  sightseeing  among 
Koreans  ofj  post  and  outside  of  the  ville. 


Group’  ” 

Rs 

In  a  Seal 

0 

k’'mbc  r 

SOX  ncs 

P- 

h 

n 

0 

I’ 

t'~100%  ! 

F  T 

18.5 

47.6 

9.3 

14.0 

10.6 

] 

4<3  : 

M 

T 

34.1 

46.4 

7.3 

7.1 

5.2 

211  j 

! 

Cum  F-M 

-15.6 

-14.4 

-12.2 

-5.3 

0.1 

I 

F 

N 

25.7 

43.6 

5.7 

17.1 

7.9 

140 

H 

N 

22.7 

50.4 

7.6 

12.6 

6.7 

1)9  | 

Cum  F-M 

3.0 

-3.8 

-5.7 

-3.2 

0.0 

I 

I 


Q  57,  'despite  differences  in  language  and  culture,  Korean 

people  do  not  offend  me  or  "turn  me  off.  "  |> 

r 


Group 

Ratine  See 

JO 

Number 

Sex  NOS 

h 

s 

C 

t) 

K 

N-1001 

F 

T 

10.8 

39.2 

19.4 

17.8 

12.8 

444 

M 

T 

31.0 

38.1 

16.2 

8.1 

6.7 

210 

Cum  F-M 

-20.2 

19.1 

-15.9 

-6.2 

-0.1 

i 

F 

N 

12.2 

45.3 

15.1 

16.5 

10.8 

139 

M 

N 

23.7 

'44.1 

12.7 

10.2 

9.3 

118 

Cum  F-M 

-11.5 

-10.3 

-7.9 

-1.6 

-0.1 
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Korean  ijior.en  are  friendly  toward  American  wen  on  in  on, 


/ 
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Table  8  (continued) 

Q  62.  American  vomer,  are  friendly  toward  Korean  women  in  our 
clubs. 


i 

}  Group 

Ratrnp  Sea 

e 

Number 

i  Sox  HOS 

A 

B 

c 

D 

E 

N=100% 

1  F  T 

2.8 

15.3 

38.4 

28.0 

15.5 

432 

S  M  T 

{ 

\ 

3.4 

16.4 

45.4 

20.3 

14.5 

207 

i  Cum  F-M 

I 

-0.6 

-1.7 

-8.7 

-1.0 

0.0 

F  N 

2.9 

14.7 

39.0 

26.5 

16.9 

136 

M  N 

1.7 

18.6 

44.9 

27. 1 

7.6 

118 

Cum  F-H 

1.2 

-2.7 

-8.6 

-9.2 

0.1 

| 

1 

Q  63.  I  ar 
the 

happy  to  see  the 
PX  and  commissary 

authori 
as  they 

zed  Korean  vives 
do. 

using 

! 

i  !  Group 

Ratine  Sea 

LG 

Number 

I  l  Sex  MOS 

h 

B 

c 

D 

E 

::=ioot 

1  ' 

i  F  T 

3.8 

18.1 

22.9 

23.8 

31.4 

442 

M  T 

17.6 

26.2 

29.5 

10.5 

16.2 

210 

Cum  F-M 

-13.8 

-21.9 

-28.5 

-15.2 

0.0 

F  H 

8.6 

20.9 

23.0 

21.6 

25.9 

139 

H  H 

10.3 

27.4 

29.1 

10.3 

23.1 

117 

Cum  F-M 

-1.7 

-8.2 

-14.3 

-3.0 

-0.2 

?  *' 

i 

fee  «,  t 

'1 

li 'vaCu*  ti*  * 

- 

65 
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Table  9  (oontir.ucd) 

Q  SC.  I  find  most  of  the  things  I  want  when  I  go  shopping  ai 
the  Commissary . 


Ratine:  So 


2  -13.5 

-20.6 

- 

4  25.2 

29.3 

2 

6  23.2 

44.6 

1 

1  am  repeatedly  frustrated  at  the  PX_  by  the  lac-k  oj 
things  essential  to  me. 


Ratine  Seale 


Cuin 

F-M 

17.9 

18. 

8 

9.3 

-2. 

1 

0.0 

V 

N 

31.7 

39. 

6 

9.4 

14. 

4 

5.0 

139 

M 

N 

16.9 

21. 

2 

22.9 

34. 

7 

4.2 

118 

Cun 

F-M 

14.7 

31. 

_1 

19.5 

-0. 

7 

0.1 

68 


ARI  RM  77-16 


Table  9  (continued) 

Q  68.  I  am  repeatedly  frustrated  at  the  Commissary  by  the 
lack  of  things  essential  to  me. 


Group 

Ratinq  Sea 

le 

number 

SOX  MOS 

A 

B 

C 

D 

E 

K=100% 

F  T 

16.7 

18.2 

34.4 

22.5 

8.1 

418 

M  T 

7.3 

16.6 

40.9 

27.5 

7.8 

193 

Cum  F-M 

9.4 

11.0 

4.5 

-0.5 

-0.2 

F  N 

16.0 

20.0 

37.6 

22.4 

4.0 

125 

11  N 

11.7 

13.5 

45.9 

26.1 

2.7 

111 

Cum  F-M 

4.3 

10.8 

2.5 

-1.2 

0.1 

Q  69.  I  have  used  the  suggestion  system  or  seen  the  manager 
to  get  things  I  want  at  the  PX. 


Group 

Rat 

xnq  Scale 

Number 

Sex 

MOS 

A 

B 

C 

D 

E 

N=100% 

F 

T 

11.1 

33.7 

22.6 

24.5 

8.1 

433 

M 

T 

7.8 

31.7 

25.4 

25.4 

9.8 

205 

Cum 

F-M 

3.3 

5.3 

2.5 

1.6. 

-0.1 

F 

N 

16.5 

39.1 

15.8 

22.6 

6.0 

133 

M 

N 

9.3 

30.5 

30.5 

23.7 

5.9 

118 

Cum 

F'-M 

7.2 

15.8 

1.1 

0.0 

0.1 
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■iv-.blc-  9  ''vo:, tinned) 

Q  70.  I  have  used  the  suggestion  system  or  seen  the  manager  to  get  things 
I  want  at  the  Commissary. 


Group 

Ra 

tin a  Sea 

3e 

Number"'" 

i'GX 

MOo 

A 

B 

c 

i) 

F 

H=3  00% 

F 

V 

4.6 

16. 9 

41.9 

27.1 

9.4 

413 

M 

T 

4.1 

14.4 

47.9 

23.2 

10.3 

3  94 

cum  F-M 

0.5 

3.0 

-3.0 

0.9 

0.0 

F 

N 

7.6 

8.4 

41.2 

33  .9 

10.9 

119 

H 

N 

5.4 

13.5 

51.4 

23.6 

8.3 

111 

'urn  F-M 

2.2 

-2.9 

-13.1 

-2.8 

0.0 

Q  71 .  Considering  inflation,  prices  at  the  PX  are  very  reasonable. 


Group  _ _ _ Rating  Scale _  Humber 


Sex 

MOS 

A 

B 

C 

1) 

>: 

N=100% 

F 

T 

6.3 

35.4 

14.7 

24.7 

18.8 

441 

H 

T 

8.2 

40.4 

20.2 

17.3 

13.9 

208 

Cum 

F-M 

-1.9 

-6.9 

-12.4 

-5.0 

-0.1 

F 

N 

4.4 

44.5 

14.6 

22.6 

13.9 

137 

M 

N 

7.7 

38.5 

21.4 

23.9 

8.5 

117 

Cum 

F-M 

-3.3 

2.7 

-4.1 

-5.4 

0.0 
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Table  9  (continued) 

Q  72.  Considering  inflation ,  prices  at  the  Commissary  are 
very  reasonable. 


Group 

Ratine?  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=100% 

F  T 

5.1 

30.8 

39.6 

12.6 

11.9 

412 

M  T 

7.8 

28.6 

41.7 

9.4 

12.5 

192 

Cum  F-M 

-2.7 

-0.5 

-2.6 

0.6 

0.0 

F  N 

4.9 

36.9 

36.9 

7.4 

13.9 

122 

M  N 

5.5 

29.1 

52.7 

6.4 

6.4 

110 

Cum  F-M 

-0.6 

7.2 

-8.6 

-7.6 

-0.1 

Q  73.  Service 

at  the 

EX  is 

excellent. 

Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

B 

N“100?. 

F  T 

2.3 

25.5 

17.8 

34.9 

19.6 

439 

M  T 

6.2 

38.3 

17.2 

26.3 

12.0 

209 

Cura  F-M 

-3.9 

-16.7 

-16.1 

-7.5 

0.1 

F  N 

2.2 

19.6 

19.6 

40.6 

18.1 

138 

M  N 

8.5 

25.6 

25.6 

27.4 

12.8 

117 

Cum, F-M 

-6.3 

-12.3 

-18.3. 

t5.1 

0.2 

71 
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Table  10.  You  and  Recreation/Education  Services:  Response  Percentages 
by  Sex  Within  Traditional  and  Non-Iraditional  MOS  Groups 

You  and  Recreation/Education  Services:  Circle  one  letter  to 
rate  your  experience  in  Korea. 

A  =  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 


D  =  Disagree  E  =  Strongly  Disagree 

Q  76.  I  have  found  that  there  is  always  something 
recreation/ 'education  on  my  post. 

to  do  for 

Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=100% 

F  T 

11.3 

38.0 

14.0 

24.4 

12.2 

442 

M  T 

21.0 

41.9 

13.3 

13.8 

10.0 

210 

Cum  F-M 

-9.7 

-13.6 

-12.9 

-2.3 

-0.1 

F  N 

8.1 

37.5 

11.0 

27.9 

15.4 

136 

M  N 

16.9 

42.4 

7.6 

22.9 

10.2 

118 

Cum  F-M 

-8.8 

-13.7 

-10.3 

-5.3 

-0.1 

73 
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Table  10  (continued) 

Q  79.  I  spend  most  of  my  time  with  my  friends  or  family  here, 
not  in  organised  activities. 


Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

c 

D 

E 

N=100% 

F  T 

18.0 

49.8 

12.1 

14.4 

5.7 

438 

M  T 

19.2 

43.3 

17.8 

12.5 

7.2 

208 

Can  F-M 

-1.2 

5.3 

-0.4 

1.5 

0.0 

F  N 

19.0 

48.9 

12.4 

15.3 

4.4 

137 

M  N 

10.3 

44.4 

17.9 

25.6 

1.7 

117 

Cum  F-M 

8.7 

13.2 

7.7 

-2.6 

0.3 

Q  SO.  I  am 

a  "loner" 

not  much  interested  in 

these 

programs. 

Group 

Rating  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=100S, 

F  T 

S.l 

14.5 

19.5 

41.6 

19.3 

435 

M  T 

5.8 

12.0 

20.7 

41.3 

20.2 

208 

Cum  F-M 

-0.7 

1.8 

0.6 

0.9 

0.0 

F  N 

3.0 

11.9 

15.7 

55.2 

14.2 

134 

M  H 

4.3 

9.5 

21.6 

50.9 

13.8 

116 

Cum  F-M 

-1.3 

1.1 

-4.8 

-0.5 

-0.1 
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Tabic  10  (continued) 

Q  hi.  I  want  to  get  away  from  the  Army  so  mu  that  I  avoid 
these  services'. 


Group 

Ratinq  Scale 

Number 

N-100% 

Sex  KOS 

A 

B 

C 

D 

E 

F  T 

3.2 

5.0 

16.5 

48.1 

27.2 

437 

M  T 

6.3 

10.1 

14.9 

42.3 

26.4 

208 

Can  FtM 

-3.1 

-8.2 

-6.6 

-0.8 

0.0 

F  H 

2.2 

5.8 

22.5 

49.3 

20.3 

3  38 

M  N 

2.5 

2.5 

19.5 

60.2 

15.3 

118 

Cura  F-M 

-0.3 

3.0 

6.0 

-4.9 

0.1 

Q  hi.  I  get  away  from  my  camp  or  post  as  often  and 

as  fast 

as  I 

can  so  1 

do  not 

really  try  the  on-post  services. 

Group 

Katinq  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N=100t 

F  T 

4.8 

10.6 

18.2 

46.1 

20.3 

434 

M  T 

8.3 

11.2 

17.5 

47.6 

15.5 

206 

Cum  F-M 

-3.5 

-4.1 

-3.4 

-4.9 

-0.1 

F  N 

6.7 

12.5 

14.1 

53.3 

13.3 

135 

M  N 

5.1 

11.1 

17.9 

55.6 

10.3 

117 

Cum  F-M 

1.6 

3.1 

-0.7 

-3.0 

0.0 

- 

-  - 

*  - 

7  6 
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Table  10  (continued) 

Q  83.  I  am  bust,  and  happy  off-duty. 


Group 

Ratmq  Scale 

Number 

sex  NOS 

A 

B 

C 

D 

E 

N=100% 

F 

T 

17.8 

41.0 

14.6 

16.9 

9.7 

444 

M 

T 

19.8 

43.0 

17.4 

13.5 

6.3 

207 

Cum  F-M 

-2.0 

-4.0 

-6.8 

-3.4 

0.0 

F 

N 

10.4 

40.0 

16.3 

$ 

23.7 

9.6 

135 

M 

N 

18.6 

30.5 

16.9 

27.1 

6.8 

118 

Cum  F-M 

-8.2 

1.3 

0.7 

-2.7 

0.1 
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Table  10  (continued) 

.?  84.  I  regularly  spend  some  off-duty  time  at  ( Check  as  many 
as  apply). 

Sports /Physical  Games  _  Library /Reading 

Crafts /Making  Things  Clubs /Being  Entertained 

Travel/Touring  Edueation/Fornal  Learning  ~ 

Movies/Film  Matching  _  Church/Religion 

TV  Show /Matching  _  Other  (Specify ) :  _ 


activity 

Percentage 

Checked 

Tiro oif'jono  »  M '/? 

t  Test  Non -Traditional  i 

t  Test 

Tenia  la 

it.?  LLi 

(F-M) 

Female 

Mn  >  e 

(F-M) 

Sports 

43.9 

58.5 

-3.53** 

44.7 

64.2 

-3.20** 

CraCts 

21.4 

12.7 

+2.69** 

19.9 

20.0 

-0.02 

Travel 

49.7 

50.0 

-0.07 

48.2 

42.5 

■  *0.92 

Movies 

73  .9 

67.0 

+3.29 

70.2 

72.5 

-0. 4 1 

TV  Show 

49.0 

48.1 

*0.22 

54.6 

35.8 

+3.08** 

Library 

51.7 

44.8 

+1.66* 

61.7 

58.3 

+0.56 

Clubs 

51.0 

57.5 

-1.56 

53.2 

51.7 

+0.24 

education 

37.4 

30.7 

+1.68* 

38.3 

35.8 

*0.42 

Church 

26.7 

17.5 

+2.60** 

22.0 

16.7 

+1.07 

Other 

12.9 

13.7 

-0.28 

14.9 

10.0 

+1.19 

Number 

N-:100% 

443 

232 

341 

120 

* 


X  & 


.01<p<.10 

p<.01 
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Table  11.  Minority/Majority  Relations,  Acquaintanceship:  Response 
Percentages  by  Sex  Within  Traditional  and  Non-Traditional  MOS  Groups 

Acquaintanceship:  Read  each  question,  then  check  the  tfist 
'response  ~Lo  describe  your  experience  with  each  group  in  Korea. 


Q  86.  How  many  _  soldiers  do  you  know  well  enough  to  call 

them  by  their  first  names ? 


Mo . 

Black 

Spar,  ish- 
/iMerican 

Asian- 

An  or  tear.  1  '‘•u,c 

Foma! v 

Male 

None 

1 

... 

1.  2 _ 

j 

..  - 

3  or  4 

1 

5  or  6 

I 

7  or  More 

.j 

i 

L 

_ 

’ Group 

BLACKS  "Kr 

own  by 

•'iriit 

..umber 

Sex  nos 

Rone 

i  or  2 

3  or  4 

5  or  C 

F  T 

2.3 

9.7 

12.0 

10.7 

65.4 

393 

M  T 

5.3 

15.3 

17.5 

15.3 

46.6 

189 

Cura  F-M 

-3.0 

-8.G 

-14.1 

-18.7 

wawr 

0.1 

F  N 

5  •  6 

12.0 

17.6 

10.4 

54.4 

125 

M  N 

3.9 

22  73 

25.2 

10.7 

3,7.9 

103 

Cun,  F-M 

1.7 

-8.6 

-16.2 

-16.5 

0.0 

I 

I 

i 


I 


I 


Table  11  Q  86  (continued) 
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ij  86  (conLlnuc-d) 
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Table  11  Q  86  (continued) 


Group 

MALES  Known  by  First  Nam 

e. 

Number 

Sex  MOS 

None 

1  or  2 

3  or  4 

5  or  6 

7/More 

N=100% 

F  T 

1.6 

3.4 

7.2 

5.9 

81.9 

387 

M  T 

2.2 

S.O 

6.1 

6.7 

80.0 

180 

Cum  F-M 

-0.6 

-2.2 

-1.1 

-1.9 

0.0 

F  N 

3.2 

0.8 

3.2 

2.4 

90.5 

126 

M  N 

1.9 

3.9 

3.9 

4.9 

85.4 

103 

Cum  F-M 

1.3 

-1.8 

-2.5 

-5.0 

0.1 

b 
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Table  11  Q  87  (continued) 


Otten  Sometimes  Seldom 


5.9  29.4 

0.4  21.0 


-3.9  -8.4 


1.5  14.4  38.5 

6.3  22.8  29.3 


I^IOOI 


32' 

15 


38.5 

104 

29.3 

92 
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Table  12.  Minority/Majority  Relations  -  Getting  Along:  Response  Percentages 

by  Sex  Within  Traditional  and  Non-Traditional  MOS  Groups  I 


Getting  Alojig:  Read  each  question,  then  check  the  best 
response  "to  describe  your  experience  with  e*.ch  group  in  Korea. 

Q  86.  Hoti  do  _  soldiers  generally  treat  yov  on  the  job? 


ARI  RM  77-16 


Table  12  Q  - 89  (continued) 


Group 

SPANISH  Off- 

-Duty 

Number 

N=100% 

Sex 

MOS 

.very 

Well 

Well 

Enough 

Awkwardly 

Poorly 

Very 

Poorly 

F 

T 

52.0 

43.0 

1.0 

2.0 

2.0 

302 

M 

T 

49.4 

41.1 

6.3 

2.5 

0.6 

158 

Cum 

F-H 

2.6 

4.5 

-0.8 

-1.3 

0.1 

F  " 

N 

54 . 7 

39.5 

4.7 

1.2 

- 

86 

M 

N 

40.0 

47.1 

5.9 

3.5 

3.5 

85 

Cum 

F-M 

14.7 

7.1 

5.9 

3.6 

0.1 

Group 

ASIANS  Off-Duty  - 

Number 

N=1003 

&ex 

KOS 

Very 

Well 

Well 

Enomh 

Awkwardly 

Poorly 

Very 

Poorlv 

F 

;n 

X 

46.4 

43.4 

5.5 

2.1 

2.6 

235 

M 

T, 

53.4 

35. -3 

8.3 

3.0 

- 

133 

Cum 

F-M 

-7.0 

1.1 

-1.7 

-2.6 

0.0 

F 

N 

53.5 

39.4 

7.0 

- 

T 

71 

H. 

N. 

37.1 

47.1 

10.0' 

2.9 

2.9 

70 

Cum' 

F-M 

16., 4 

8.7' 

5.7 

2.8 

-0.1 
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Tabic  3  2  Q  89  (continued) 


Gioiip  _ 1.VIT5G  offl-Buty 


Sex 

k  or. 

very 
Wei  3 

Well 

Known 

Awkwardly  L'oorly 

very 

Poorly 

N'- .100-2 

r 

T 

56.7 

35.  C 

4.5 

2.1 

1.1 

379 

h 

T 

63.0 

31 .5 

2.2 

2.7 

0.5 

184 

Cura 

F-H 

-6.3 

-2.2 

0.1 

-0.5 

0.1 

F 

N 

67.7 

30.6 

0.8 

- 

0.8 

124 

M 

N 

63.5 

32.7 

2.9 

1.0 

- 

104 

Cura 

i'-H 

4.2 

2.3 

0.0 

-3..0 

-0.2 

_Grou?i_ 

Sox  J-iOS 

FKMMJFS  Oil 

Number 

H^-10Co 

Very 

Kell 

Well' 

Enouqb 

Awkward 1 

y  l’oorly 

Very 

Poorly 

F  T 

59.7 

35..  9 

3.0 

0.5 

0.8 

370 

M  T 

60.2 

34.1 

1.7 

2.8 

1.1 

176 

Cun  F-M 

•■0.5 

1.3 

2.6 

0.3 

O.'O 

F,  N 

56.6 

33.3 

5.4 

2.3 

2.3 

129 

M’.  N 

58.0 

39.0 

2.0 

- 

1.0 

100 

Cum  FrM 

-1.4 

-7.1 

-3.7" 

-1.4 

-0.1 

u  <?* 


ARI  RM  77-16 


Table  12  Q  SO  (continued) 


Group 

MALES  Off- 

Duty 

Number 

N=100% 

Sex 

MOS 

Very 

•Kell 

Kell 

Enough 

Awkwardly 

Poorly 

Very 

Poorly 

F 

T 

62.4- 

31.9 

2.5 

0.8 

2.5 

364 

M 

-T 

64.2 

32.4 

1,7 

1.7 

- 

173 

,Cum 

F-M 

-1.8 

-2.3 

-1.5 

-2.4 

0.1 

- 

F 

N 

72.6 

25 . 8 

0.8 

- 

0.8 

124 

M 

N 

66.3 

31.7 

- 

1.0 

1,0 

104 

Cum 

F-M 

6.3 

0.4 

1.2 

0.2 

0.0 
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Table  1J.  General  Attitudes  -  Women  in  Che  Army:  Response  Percentages 
by  Sex  Within  Traditional  and  Non-Traditional  MOS  Groups 


Women  in  the  Army : 

Circle  oi;-j  letter 

to  Si'OV 

your  at t 

.3  t’ucic. 

c  > 

5*  \l 

Strong1 y  Agree  »  -- 
Disagree  E  - 

Agree  C 
Strongly 

-  Bo  op  O: 
Disagree 

lion/Kot' 

Sure 

Q  00. 

The  Artis's  sole,  is  be 
rcsificicd  i o  neHieat 
a&ninisirativc.  cobs. 

o  i  carried  out  wit 
-j  nvr$i>i$  and  yavv 

h  women 

O 

Group 

K- 

tine  Seal 

Ki 

Dumber 

sex  mos 

A 

B 

C 

1) 

o 

II--3  00% 

F  T 

a. 5 

11.4 

10.1 

25.6 

44.4 

4  37 

M  T 

21.0 

34.9 

20.9 

23.4 

10.9 

201 

Cum  F-K 

-13.4 

■•1G.9 

-27.7 

-25.5 

0.0 

F  A 

2.9 

6.6 

1.5 

24.8 

64.2 

137 

M  M 

23. 5 

16.5 

13.9 

29.6 

16.5 

1X5 

Cum  F-M 

••20.  G 

-30.5 

-42.9 

-47.7 

0.0 

Table  13  (continued) 


ARI  RK  77-16 


Table  13  (continued) 

Q  05.  Vomer.  make  good  leaders  of  men  and  women  in  the  same 
unit.. 


Group 

Ratine;  Scale 

Number 

Set:  !! OS 

A 

B 

C 

D 

E 

n=ioo% 

F  T 

20.5 

45.1- 

24.4 

6.2 

3.9 

439 

M  T 

9.0 

18.6 

38.2 

18.1 

16.1 

199 

Cum  F-M 

11.5 

38.0 

24.2 

12.3 

0.1 

F  N 

23.0 

48.1 

20.0 

3.7 

5.2 

135 

M  N 

7.1 

18.6 

34.5 

24.8 

15.0 

113 

Cum  F-M 

15.9 

45.4 

30.9 

9.8 

0.0 

Q  06.  Women  would  make  just 

as  good  front - 

line  soldiers  as 

men 

if  they 

were  given 

the  same  training. 

Group 

Katinq  Scale 

Number 

Sex  MOS 

A 

B 

C 

D 

E 

N-100% 

F  T 

16.4 

26.7 

26.3 

14.8 

15.8 

438 

M  T 

:  10.9- 

19.3 

21.3 

18.3 

30.2 

202 

Cum, F-M 

5.5 

12.9 

17.9 

14.4 

0.0 

F  N 

IS. 8 

33.6. 

20.4 

17.5; 

11.7 

137 

M'  N 

12.2; 

19.1 

13.9 

26.1- 

28.7 

115 

Cum  F-M 

4.6 

19.1 

25.6. 

17.0 

,0.0 

i 

i 


; 


Cum  F-M 


17.0 


0.0 
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Table  13  (continued) 

Q  99 Of  all  places  in  American  society >  the  Army  should  be 
run  by  si:r.. 


Group 

Ratmo  Scale 

Number 

Sex  KOS 

A 

B 

C 

*  D 

E 

N=100% 

F 

T 

7.0 

8.4 

29.5 

34.1 

43i 

M 

T 

26.9 

20.9 

18.4 

9.5 

201 

Gum  F-M 

-19.9 

-32.4 

-35.7 

-24.6 

0.0 

P 

N 

5.1 

10.9 

10.9 

34.3 

38.7 

137 

M 

21.9 

30.7 

18.4 

22.8 

6.1 

114 

Cum  F-M 

-16.8 

-36.6 

-44.1 

-32.6 

0.0 

101 
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Table  14.  General'  Attitudes  -  Sex/Race  Discrimination:  Response 

Percentages  by  Sex  Wit’  in  Traditional  arid  Non-Traditional 
MOS  Groups 

Sox/Saco  Pisco  iiiination :  Circle  one  Lo  shov;  you# 

at  til  uue.  ~ 

A  -  Strongly  Agree  P,  --  Agree  C  -•  No  Opinion/Not  Sure 
D  =  D.l sogrec  13  =  Strongly  bis  xyroo 

Q  100.  Color  or  "race"  discrininaliort'  is  being  reduced  ~n 
the  Amy. 


Croup  _ *_  -Rating  Scale  _ “  _  "Nurabo 


Sex" 

MOS 

’  A 

B 

C 

1) 

N--1G0J 

F 

.T 

9.4 

37.7 

23.3 

18.3 

13 .4 

4  38 

H 

T 

IS.  3 

36.6 

20.3 

33. 9 

13.9 

202 

Cum 

F-M 

-S.9 

-4.8 

-1.8 

2.6 

0.1 

F 

11 

10.1 

34.8' 

23.2 

18.1 

13.8 

3  38 

li 

N 

9.7 

39.8 

15.0 

20.4 

15.0 

113 

Cum 

F-n 

0.4 

-4.6 

3.6 

1.3 

0.1 

102 


»V-  tP\ 
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Table  14  (continued) 


Q  101., 

Sex  die  crimination 

is  being  reduced 

in  the 

Army . 

Group 

Ratinq  Scale 

Number 

Sex  KOS 

A 

B 

c  - 

D 

E 

N=100% 

P  T 

5.0 

37.0 

17.0 

25.2 

15.7 

440 

M  T 

9.9 

40.6 

29.2 

13.4 

6.9 

202 

Cura  F-M 

,-4.9 

-8.  5 

-20.  7 

-8.9 

-0.1 

■F  N 

4.3 

32.6 

14.5 

30.4 

18.1 

138 

M  N 

•6.1 

41.2 

20.2 

21.9 

10.5 

114 

Cura  F-M 

-1.8 

-10.4 

rl6.1 

-7.6 

0.0 

Q  102. 

Color  or  " race "  die 
America  in  the  next 

crimination  will 
100  years. 

almost 

vanish  in 

Group 

Rating  Scale 

Number 

Sex  MOS 

A 

b 

c 

D 

E 

N=1005 

F  T 

6.7 

22.1 

32.9 

24.4 

13.8 

434 

K  T 

13.9 

17.3 

29.7 

17.3 

21.8 

202 

Cum- F-M 

-7.2 

-2.4 

0.8 

7.9 

-0.1 

F  N 

6.5 

21.0 

28.3 

29.0 

15.2 

138 

M  N 

6.1 

12.2 

28.7 

37.4 

15.7 

115 

CunwF-M 

0. 4 

9. 2 

8.8- 

0.4 

-0.1 

I*' 

103 
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Table  15.  General  Attitudes  -  Women  in  Combat:  Response  Percentages  by  Sex 
Within  Traditional  and  Non-Traditional  MOS  Groups 

Women  in  Combat:  If  North  Korea  attacks  over  the  DMZ,  what 
should  happen  to  female  soldiers  xn  the  areas  north  of  Seoul? 
Circle  one  letter  to'  shot?  .your  attitude. 

A  =  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  •-  Disagree  E  =  Strongly  Disagree 

Q  91.  Se--  5  them  to  the  rear  to  allot) ■  men  to  fight  freely. 


Rating  Scale 
B  Cf  D 


Number 

11=100% 
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15  (continued) 

Q  105.  Leave,  them  t'o  do  thej.r  jobs  and  defend  thcmsolve 
necessary'. 


Ratine  Scale 


.8 

20. 

.0 

29. 

■2.5  3.2  5. 


!•'  N 

ii.2 

44.8 

16.4 

15.7 

11.9 

134 

M  -N 

9.7 

27.4 

>-* 

o> 

CCl 

28.3 

15.9 

! 

XI 3 

Cun  F-M 

1.5 

18.-9 

16.7 

4.1 

0.1 

Assign  them  to  escort  dependents  or  wounded  to  the 
rear. 


Ratines  Scale 


Number 

N-10G3 


F 

M 

T 

T 

14  ;'3 

17.8 

38.8 

40.1 

21.3 

15.3 

16.4 

17.8 

9.3 

8.9 

428 

202 

Cun 

F-M 

-3.5 

-4.8 

1.2 

r0.2 

0;  2 

F 

N 

8.2 

41.0 

19.4 

22.4 

9.0 

! 

134 

M 

N 

12.3 

42.1 

16.7 

19.3 

9.6 

114 

Cum 

F-M 

-4-1 

-5.2 

-2.5 

0.6 

6.0 

;  106 

* 

7 


I 
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Table  15  (continued) 

Q  107.  Send  then  into  combat  as  replacements  after  as  much 
combat  training  as  time  permits.  ■ 


Group 

Se>:  :iOS 

A 

Rating  Scale 

B  C  D 

E 

Number 

N=100% 

F  T 

4.4. 

16.4 

26.7 

27.2 

25.3 

427 

M  T 

10.1 

17.1 

24.1 

24.6 

24.1 

199 

Cup.  F-M 

-5.7 

-6.4 

-3.8 

-1.2 

0.0 

,F  N 

7.6 

25.0 

20.5 

26. 5* 

20.5 

132 

■  M  N 

6.1 

18.3 

15.7 

37.4 

22.6 

115 

Cum  F-M 

1,5 

8.2 

13.0 

2.1 

0.0 

?jv 
'  .V 
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Table  1 6.  Research  Control  Questions'^:  Response  Percentages  by  Sex 

Within  Traditional  and  Non-Traditional  MOS  Groups 

4  Cl.~  My  boss  is  ,a  woman _ /  nan _ ;  my  boss'  boss  (your 

performance  reviewer)  is  a  woman  _ /  man.  _ 

(Check  One)s 

C  C2.  About  hot!  many  of  your  military  equals  are.  women? _ 

men?  _ .  (Estimated  Numbers)* 

Q  CS.  Hoi i  many  of  your  subordinates  arc  women? _ men?  _ , 

(Estimated  Numbers)* 


.MOS 


Percentages 

Reporting 

"Tradit 

tonal 

’  t  Vest 

<£6n^Tf2£dT 

tlonr-T 

idlest 

Female 

MMale 

(F-H) _ 

Female* 

Mat  (■ 

(F-l.!) 

Cl  Any  Female 
BOSS 

14.5 

15.2 

-0.23 

.8.5 

12.4 

-1.03 

CD  Any  Female 
Co-Workers- 

74.0 

80.4 

-1.60 

68.3 

72.3 

l 

o 

c\ 

VO 

Ci  Any  Female 
Subordinates 

61.9 

67.9 

-0.84 

37.2 

50.0 

-1.17 

No  Subordinates 

73.4 

60.3 

+3. 44** 

69.7 

63.0 

+1.14 

**  p<..01 


?  These  questions  were  presented'  separately  following 
sections  on  Bosses,  Co-Workers,  Subordinates  and  General 
Attitudes; 

®  Frequences  of  women;  as  immediate  supervisors,  as  reviewers 
or  both  were  aggregated  to  avoid  small  numbers. 

*  Any  number  of  women  was  counted  for  <72  and  <73  as  shown  in 
the  table.  Numerical  estimates  were  not  used  because  of 
differing  numerical  strengths  in  units  of  assignment  for 
individuals; 
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Table  17. 


On-Duty  Satisfaction  Rating  Score  Analysis 


5 


Group 

Combined  Tests 

ADS 

0 

z  =2vt  /h/~ 

B  T  F 

4.03 

1.42 

239 

B  T  M 

4.28 

1:63 

132 

F-K=-1.53 

Simple  Sex  Differences 

A  T  F 

4.28 

1.40 

208 

zS  =  -2.85** 

A  T  15 

4.  SO 

1.26 

78 

F-M=-2. 85 

Sex-Alert  Interaction 

B  N  F 

3.84  ’ 

1.43 

66 

zSA  =  -1.02 

B  N  M 

4.14 

1.59 

62 

F-M=-l . 10 

Sex-Duty  Interaction 

A  N  F 

3.84 

1.53 

75 

ZSD  =  -1.40 

ASH 

3.96 

1.33 

58 

F-M--0.49  ■ 

Sex-Alert-Duty 

Interaction 

*  zSAD  •-=  +0.96 

B  T  . 

4.12 

1.50 

371 

A  T  . 

4.43 

1.38 

286 

B-A=-2 . 64 

Simple  Alert  Differences 

B  N  . 

3.99 

1.51 

128 

zA  =  -1.49 

A  N  . 

3.89 

1.44 

3.33 

B-A=+0.53 

Alert-Duty  Differences 

ZAD  =  -2.24* 

.  T  ., 

4.25 

1.-46 

657 

.  N  . 

3.94 

1.48 

261 

T-N=+2.94 

Simple  Duty  Differences 

tA=zA  =  +2.94** 

4.16 

1.47 

918 

Note.  A  =  Alert,  Be  fore /After 

D  -  Duty,  Traditional /Don-traditional 
S  “  Sex,  Feaale/Mald 


5  This  analysis. treats  each  group  as  an  independent  experiment. 
trTcsts  v.’are  pooled  using- orthogonal  weights,  w,  of  a  2x2x2 
design.,  See-Winer  (1962),  p44-:45  ond  p403-5.  ‘Note  that 
t- test's,  used,  in  combined  tests  were  not  evaluated  separately 
.(and.not  asterisked)  in  order  to 'limit  inferential  tests  to 
number  of  degrees-of  freedom: in  the  analytic  design. 

-*  .  0i<  p-4 .10 . ««-*!p  ^01 


111 


;s 
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Table  18.  Off-Duty  Satisfaction  Rat 


>r  o 

’  ■> 

C* 

X 

CF 

R 

t-i'OSi. 

*'  V 

K 

4 . 3‘> 

1.54 

240 

i’.  ? 

M 

4.44 

1.77 

133 

F-Xc-0.5'0 

>.  m 

F 

4. 40 

1.55 

209 

A  T 

X 

4 . 88 

1.50 

78 

F-.M--l.9i 

3  N 

F 

4.43 

1  ..46 

66 

Jj  R 

M 

*} « 4  0 

1.63 

62 

F-.M-I0.13 

A  H 

r 

3.83 

1.46 

75 

a  R 

M 

4.33 

3.48 

57 

F-.M---1.75 

:1  T  . 

4.38 

1.62 

371 

A  T  . 

4 . 5? 

1.56 

287 

B-A--1 . 64 

!i  R  . 

4 . 42 

J.54 

128 

x  K  . 

4:07 

1.48 

3.32 

B-A=+l • 84 


4.4V  1.C0  058 
4.24  1.51  200 

T-K-+1. 98 


4.41  X. 58  918 


Koto.  A  ~  Alert,  He  fora/ After 

D  -  Duty,  Traditional /Hon- iradi 
S  =  Sci-'j  Feitjdle/Male 

*  .01  ^ ]><_,. :io,  **  p-C.a 


Score  Analysis 


Combi  a  o  cTfcs  £V 

/--A" 


Simple  So:  Differences 
zS  -  -2.05* 

Sax- Alert  In  tor-action 

7.S/1  =  +1.06* 

Sox- Doty  Interaction 
zSD  =  -0.43. 

Sox-Al ert-Daty 
3  ntci action 
z sad  -  ~o 


Simple  Alert  Di f foranoes 
xA  =  +0.14 

Alert-Duty  Di ; Coronets 
sAB  -  "2.40* 


Simple  Duty  Differences 
tA=zA  =  +1.50* 
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Table  19-  Supervisor  Relations  Score  Analysis 


Group 

A  D  S 

X 

<T 

K 

t-Test 

Combined  Teste 
z  =  >2wt  /  'Jk 

B 

?  F 

5.56 

3.16 

239 

B 

T  h 

6.74 

2.83 

131 

F-M—3.S4 

Simple  Sox  Differences 

A 

T  ? 

5.85 

3.20 

209 

zS  =  -2 . 31' 

A 

T  K 

6.18 

2.98 

79 

F-M=-G . 81 

Sex-Alert  Interaction 

B 

K  F 

5.42 

3.27 

66 

ZSA  =  -1.29 

B 

N  M 

5.46 

3.36 

5.8 

F-K—0 . 06 

Sex-Duty  Interaction 

A 

K  F 

5.52 

3.35 

75 

ZSD  =  -2.04* 

A 

JJ  M 

5.63 

2.94 

58 

F-X=-0 . 21 

Sex-Alert-Duty 

Interaction 

ZSAD  =  -1.44 

3 

T  . 

5.98 

3.10 

370 

A 

T  . 

5.94 

3.14 

288 

B-A=+0 . 14 

Simple  Alert  Differences 

B 

K  . 

5.44 

3.30 

124 

ZA  =  -0.12 

A 

s  . 

5.57 

3.17 

133 

B-A=“0 . 31 

Alert-Duty  Differences 

zAD  =  +0.32 

T  . 

5.96 

3.11 

658 

N  . 

5.50 

3.22 

257 

T-K=+1.96 

Simple  Duty  Differences 

tA=7.A  =  +1.96* 

• 

.  .t 

5.83 

3.15 

915 

koto.  A  “  Alert,  Before/ 'After 

D  =  Duty,  Traditional/ lion- traditional 
S  "  Sex,  Feaale/tiale 

*  .01<p<.10  **  P-C.01 


115 


sr  *3 
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Table  20.  Co-Worker  Relations  Score  Analysis 


/vF 


B 

T 

14 

7.16 

2.  "/ 

131 

r-K="3.04 

Sir.iolo  Sex  Differences 

A 

T 

P 

6.52 

2.57 

209 

2S  -  -S.IS'-V’ 

A 

T 

M 

7.05 

2.44 

79 

F-y.--l.6i 

Sex-Al ert  Interaction 

B 

N 

p 

7.00 

2.39 

66 

zSA  >=  -V0. 39 

B 

N 

14 

6.88 

2 . 76 

62 

r-y.-vo.25 

Sex-Dctv  interaction 

A 

S 

V 

6.41 

2.59 

75 

zSD  -  -1.48 

A 

1C 

« 

7.24 

■2.3  8 

58 

.V . 95 

Sex- Alert-Duty 

Int.eraetion 
zSAD  -  -1.82» 


B 

6.62 

2.58 

371 

A 

T  , 

6.67 

2.54 

288 

E-A-'O . 23 

Simple  Alert  Differ. 

B 

ll 

6.94 

2.47 

128 

zA  +0.23 

A 

is  . 

6.77 

2.45 

3.33 

£-A=+C.56 


Alert-Duty  Differences 
ZAD  “  -0.56 


6.64  2.56  659 
6.85  2.4G  251 


T-A'r-1. 15  simple  Duty  Differences 


2.53  92 


Ale vt,  De/ore/ After 

Duty,  Traditional/ Hon- traditional 

S'&t:,  female  /Hals 


01  <p  <.10 


**  p  <.01 


2  ^  2  2  -3  2  2  2  2  -3  Hi 
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Table  21 

SUBORDINATE  RELATIONS  SCORE  ANALYSIS 


GiTOUp 

A  D  S 

X 

<r 

N 

t-Test 

Combined  TG5y3 

2  =£;:t  /Vk 

B  T  F 

6.61 

2.95 

54 

3  ?  M 

6.93 

2.43 

49 

F-Mts-o.  61 

Sinole  Sex  Differences 

A  S  F 

4.93 

2.91 

66 

zS  =  -2.16* 

A  T  2*1 

6.97 

1.89 

34 

F-K=-  3  .-59 

Sex-Alert  Interaction 

BNP 

6.13 

2.09 

23 

zSA  =  +2.27* 

3  N  M 

5.56 

3.18 

25 

F-M=+0 . 72. 

Sex-Duty  Interaction 

A  N  F 

6.05 

2.89 

20 

ZSD  •=  -2.04* 

A  N  M 

6.85 

3.11 

20 

F-M=-0 . 84 

Sex-Alert-Duty 

Interaction 

zSAD  =  +0.71 

B  T  . 

6.76 

2.71 

103 

A  T  . 

5.66 

2.76 

100 

B-A=+2 . 87 

Simple  Alert  Differences 

3  N  . 

5.83 

2.70 

48 

zA  -  +1.32 

A  N  . 

6.45 

2.99 

40 

B~A=-1 . 01 

Alert-Dutv  Differences 

zAD  =  +2.74** 

.  T  . 

6.22 

2.78 

203 

.  N  . 

6.11 

2.84 

88 

T-K=+0. 30 

Siroole  Duty  Differences 

tA=zA  +  0.30 

.  .  . 

6.18 

2.80 

291 

Note.  >1  a  Alert >  Before/ After 

D  “  Duty,  Traditional/ dor.-traditional 
S.  =  Sezj  Tea ale/liale 

*  .01<P<.10'  •**  p<.bl 


115 
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Table  22.  Good  Duty  Attitude  Score  Analysis 


Grow 

X 

N  t-Test 

Combined  i'ests 

A 

D  S 

6" 

z  /-'/'a 

B 

T  ? 

3.15 

2.21 

240 

B 

T  M 

3.51 

2.51 

3  33 

T-M=  -1.43 

Simple  Sax  Differences 

A 

T  F 

3. SI 

2.36 

209 

zS  --  +3.05 

A 

T  M 

3.59 

2.34 

79 

F-M=+l . 03 

Sex-Alert  Interaction 

u 

N  F 

■1.03 

2.23 

66 

ZSA  =  +0.58 

B 

N  N 

2.80 

2.27 

62 

F-M=+3 . 07 

Sex-Duty  Interaction 

A 

N  F 

3.30 

2.23 

75 

zSD  =  -1.46 

A 

N  M 

3.55 

2.72 

58 

F-M-'-0 . 56 

Sex-A2  Csrt-Wuty 
Interaction 

zSAD  =  -3.04"" 

B 

T  . 

3.28 

2.32 

373 

A 

T  . 

3.82 

2.35 

281' 

B-A--2 . 95 

Simple  Alert  Difference! 

B 

N  . 

3.43 

2.32 

328 

ZA  ~  -2.03* 

A 

K  . 

3.41 

2.45 

133 

B-A=+0. 08 

Alert-Duty  Differences 

zAD  =  -2.14* 

f  . 

3.52 

2.35 

661 

N  . 

3.42 

2.38 

262 

T-N=+0. 56 

Simple  Duty  Differences 

tA-zA  =  +0.56 

• 

•  • 

3.49 

2.36 

922  ’ 

Note.  A1  *»■  AZoi'tj  Sefore/After 

V  =  Duty ,  Traditional/ Hon- traditional 
S  -  Sex,  Pemale/MaZe-  . 

*  .oi<P<ao  **  p<.oi 


-U6 
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Table  23.  Korean-American  Relations  Score  Analysis 


Grouo 

V 

N 

Combined  Tests 

A 

D.S 

<r 

z  =  £wt  /Vk 

B 

T  F 

3.61 

2.72 

240 

B 

T  M 

4.74* 

4.01 

2.70 

133 

F-K=-3.  84 

Sirr.ole  So:;  differences 

A 

T  F 

2.81 

209 

ziJ  “  +466** 

A 

T  M 

5.20 

2.49 

79 

F-K=-3.29 

Sex-Alert  Interaction 

B 

N  F 

4.03 

2.73 

66 

zSA  =  +0.49 

B 

N  M 

4.19 

2 . 58' 

62 

F-M=-0.34 

Sex-Duty  Interaction 

A 

N  F 

4.09 

2.83 

75 

zSD  =  -2.476 

A 

N  M 

5.05 

3.08 

58 

F-M=-l .  86 

Sex-Alert-Duty 

Interaction 

zSAD  =  -1.04 

B 

T  . 

,4.01 

2.76 

373 

A 

T  . 

4.34 

2.78 

288 

B-A=“l  •  47 

Simple  j'lert  Differences 

B 

N  . 

4.10 

2.65 

128 

zA  =  -1.85* 

A 

N  . 

4.51 

2.97 

133 

B-A--1.1S 

Alert-Duty  Differences 

zAD  =  -0.23 

T  . 

4.15 

2.77 

661 

• 

N  , 

4.31 

2.82 

261 

T-N=-0.76' 

Simple  Duty  Differences 

tA=zA  =  -0.76 

• 

4.20 

2.78 

922 

Note.  A  **  Alert,  3e fore/ ’After 

D  a.Dut-j,  Traditional/ II or.- traditional 
,S  =  Sex,  Femala/IIale 


*  d01<p<.10 


**  p<..01 
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Table  A .  Korean  Women  Attitude  Score  Analysis 


Gro-. 

'TS  ’ 

N 

Ccr.ibir.od  Tests 

A  D 

S 

0 

*  =AVt  /-/k 

B  T 

F 

.1.15 

1.37 

240 

B  T 

M 

2.53 

1.70 

133 

F-X--8. 47 

Simple  Sc.:  Differences 

A  T 

r 

1.30 

1.56 

209 

ssS  =  -3,7** 

A  T 

M 

2.43 

1.74 

79 

F-M=- 5 . 2  5 

Sex- lilert  Interaction 

B  N 

F 

1.63 

1.66 

66 

ZSA  =  -0.29 

B  N 

jij 

2.08 

1.63 

62 

F-M--1.52 

Sex-Duty  Interaction 

A  1! 

F 

1 .21 

1.50 

75 

zSD  -  -4.02** 

A  N 

M 

2.41 

1.82 

58 

F-M=-4.16 

Scx-Alert-Duiy 

Interaction 

zSAD  «*  -2.93'-* 

B  T 

1.64 

1.63 

373 

A  T 

• 

1.61 

1.69 

288 

S-A-t-0. 26 

Simple  Alert  Differences 

B  N 

1.85 

1.65 

128 

,zA  -  +0.57 

A  N 

, 

1.73 

1.74 

133 

B-A”+0.  54 

Alert-Duty  Differences 

zAD  =  -0.20 

.  T 

1.63 

1.66 

661 

.  N 

• 

1.73 

1.70 

261 

T-N--l .  30 

Simple  Duty  Differences 

tA=zA  =  -1.30 

•  • 

• 

1.67  • 

1.67 

922 

Koto.  A  =  Alert,  Bef ore/ After 

D  ■*>  Duty,  Tradieional/Son-iraditienal 
S  "  Sex,  Female /Hale 


*  .01<p<.10  **,p<.,01 
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Table  25.  PX  Satisfaction  Score  Analysis 


Grouo 

A  D  S 

X 

cr 

N  t-Test 

Combined  Tests 
z  =  /  Vk* 

B  T  F 

1.50 

1.14 

240 

B  T  y. 

2.06 

i.  39 

133 

F-.M=  -4.12 

Simple  Sex  Differences 

A  T  F 

1.55 

1.16 

209 

zS  =  -5.52** 

A  t 

1.96 

1.34 

79 

F-M=-2 . 50 

Sex-Alert  Interaction 

s  x* 

1.58 

1.10 

66 

zSA  =  +0.23 

b  n  m 

1.84 

1.44 

62 

F-M=-1.17 

Sex-Duty  Interaction 

A  N  F 

1.60 

0.78  , 

75 

zSD  =  -1.11 

ASM 

2.20 

1.34 

58 

F-M=-3.24 

Sex-Alert-Duty 

Interaction 

zSAD  =  -1.85* 

B  T  . 

1.70 

1.26 

373 

A  T  . 

1.67 

1.22 

288 

B-a=+0.35 

Simple  Alert  Differences 

B  S  . 

1.70 

1.28 

128 

zA  =  -0.52 

A  S  . 

1.86 

1.11 

133 

BtA=_1.09 

Alert-Duty  Differences 

zAD  =  +1.02 

.  T  . 

1.68 

1.24 

661  - 

.  N  . 

1.78 

1.19 

261 

T-K--1.06 

Simple  Duty  Differences 

tA=zA  =  -1.06 

.  .  . 

1.71 

1.23 

922 

Kobe,  /i  *»  Ale?i,  Before/After 

D  <=  Duty,  Traditional/ Uor.- traditional 
S  -  SeXj  Pemale/l-laie 


119 


01  <'p  < .  10 


**  p<.01 


^-35 
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Table  26.  Commissary  Satisfaction  Score  Analysis 


Group 

A  if  s' 

X 

<r 

N 

t-Tosfc 

Ccrr.rx.n 

Z  «?;■ 

‘C4  "vr>i'  ^ 

li 

V  F 

1.05 

1.27 

240 

13 

t  ;•! 

1.31 

1.50 

133 

F-K~ -1.77 

Simple  Sex 

DiAIorencei 

A 

T  P 

1.39. 

1.35 

209 

zS  - 

-1.3  s 

A 

V  M 

1.34 

1.37 

79 

F-K-  +0.28 

Sex- Alert 

Into  action 

B 

K  P 

1.0J. 

1.30 

66 

zSA  •- 

-0.62 

B 

N  « 

1.06 

1.27 

62 

F-M- -0.21 

Sex-Duty  I 

ntor.'irv.ion 

A 

N  P 

1.14 

1.00 

75 

zSD  = 

-0.13 

A 

K  M 

1.37 

1.58 

58 

K-K-  -1.02 

Sex-Alert- 

Duty 

Interaction 


— 

l*“"  ‘ 

-  -  -  -  —  • 

2  SAD  -  -1.43 

B 

T 

1 . 14 

1.36 

373 

A 

•e 

1.37 

1.35 

288 

E-A=«2.i6 

Simple  Alex.  1  Differences 

K 

N 

1.03 

1.28 

128 

z  A  =  -  2-.  4  5  ■* 

A. 

R 

1.24 

1.29 

.133 

B-A=  -1 . 30 

Alert-Duty  Differences 

2 AD  «  -0.61 

T 

1.24 

1.36 

661 

• 

N 

1.14 

1.29 

261 

T-N“ -M.  04 

Simple  Duty  Differences 

tA--zA  -  +1.04 

• 

1 . 21 

1.34 

922 

Note.  A  =  Ztfaxe/AfU* 

p  «  puty ,  Tvc'Mi-iur.al/'Jon-  tvadi iior.al 
S  -  Saw,  ?emxlc/Halc 


Ol^p  <.10 


**  p  <  .01 
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Table  2J .  Recreation/Education  Services  Satisfaction  Score  Analysis 


Group 

ADS 

X 

O' 

X  t-Test 

Combined  Tests 
z  =  Sut  /  Vk 

3  T  F 

1.74 

1.06 

24  0 

3  T  M 

2.06 

1.04 

133 

F-M--2 .78 

Simple  Sex  Differences 

t  f 

1.81 

1.11 

209 

zS  -  -3.3** 

A  T  r. 

2.10 

1.08 

79 

F-M=t1 . 97 

Sex-Alert  Interaction 

3  N  F 

1.83 

1.06 

66 

zSA  =  +0.07 

3  N  M 

1.91 

1.06 

62 

F-M=.-0 .45 

Sex-Duty  Interaction 

A  N  F 

1.81 

1.03 

75 

zSD  =  -1.45 

A  K  M 

2.06 

1.04 

53 

F-K=-1.40 

Sex-Alert-Duty 

Interaction 

ZSAD  o  -0.88 

3  T  .■ 

1.85 

1.06 

37  3 

A  T  . 

1.89 

1.11 

283 

3-A=-0. 43 

Simple  Alert  D-fferencos 

3  K  . 

1.87 

1.05 

128 

zA  =  -0.57 

A  N  . 

1.92 

1.04 

133 

B-A=-0.  38 

Alert-Duty  Differences 

zAD  =  -0.04 

.  T  . 

1.87 

1.08 

661 

.  N  . 

1.90 

1.04 

261 

r 

T-N=-0 . 36 

Simple  Duty  Differences 

tA=zA  -  -0.36 

.  .  . 

1.87 

1.07 

922 

Mote.  A  =  Atari,  Bsfcra/Aftex 

O'  =  Duty,  Fradinior.cl/ Hon- traditional 
S  -  Sea',  Fanali/’.'.ala 


*  .01<p  <.io  **  p  <  •  01 


121 
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Table  £6.  Women  in  the  Army  Attitude  Score  Analysis 


1 

Group 

A  D  S 

X 

<r 

N  t-Tert 

Combined  Tests 

7.  --  £wfc  /  'J\ 

B  T  F 

4.82. 

2.79 

240 

B  T  M 

3.15 

2.62 

133 

•F-M=+5.64 

Simple  C_..  .)i  tforencos 

A  T  F 

5.16 

2.92 

209 

zS  -  +10.80** 

A  T  M 

3.20 

2.88 

79 

F~K=  +5.09 

Sex- Alert  Interaction 

B  N'F 

5. 10i 

2.90 

66 

zSA  =  -0.97 

B  N  K, 

3.03 

2.66 

62 

A  N  F 

F-M-+4 . 19 

Sex-Duty  Inhere ocion 

6.29- 

2.28 

75 

ZSD  =  -0.07 

A  N  M 

.’.39 

2.72 

58 

F-M-+6.67 

Sex-Alert-Duty 

Interaction 

2  SAD 

B  T  . 

4.22 

2.8^ 

373 

A  T  . 

4.62 

3.03 

288 

B- A— 1.73 

Simple  Alert  Differences 

B  N  . 

4.10 

2.96 

128 

zA  «  -3.04** 

A  W  . 

5.03 

2.86 

133 

B-A=-2.57 

Alert-Duty  Differences 
zAb  =  +0.39 

.  T  . 

4.39 

2.93 

661 

.  N  . 

4.57 

2.94 

261 

T-rN-’-0. 81 

Simple  Duty  Differences 
tA=zA  =  -0.81 

.  .  . 

4.44 

2.93 

922 

Kote. 

fi  ~  Ate 

rt,  Sefors/Aftev 

I)  =  Duty,.  Svadiiionai/Son-traditional 
S  =  Sex,  female /Male 


‘-ftri 

V  /V  4  i»*t*  * 

iSr-^fcVf. 


122 


*  .01<p<.10 


**  p<.01 
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Table  29.  Women  in  Combat  Attitude  Score  Analysis 


Group 

A  D  S 

X 

<r 

N  t-Test 

Combined  Tests 
z  =  £wt  / 

B  T‘,  F 

1.10 

1.23 

240 

B  T  M 

1.30 

1.43 

133 

F-.M=  -1.35 

Simple  Sex  Differences 

A  T  F 

1.20 

1.33 

209 

2S  =  +1.84* 

ATM 

1.03 

1.13 

79 

F-M=  +0.99 

Sex-Alert  Interaction 

B  N  F 

1.50 

1.39 

66 

2SA  =  -1.74* 

B  N  M 

1.25 

1.31 

62 

F-M=+l. 45 

Sex-Duty  Interaction 

A  N  F 

1.74 

1.29 

75 

ZSD  -  -2.20* 

A  N  M 

1.15 

1.32 

58 

F-M=+2 .58 

Sex-Alcrt-Duty 

Interaction 

ZSAD  -  -0.61 

3  T  . 

1.17 

1.31 

373 

A  T  . 

1.15 

1.28 

288 

B-A=+0.16 

Simple  Alert  Differences 

B  N  . 

1.43 

1.36 

128 

zA  =  -0.10 

A  N  . 

1.48 

1.33 

133 

B-A=-0.30 

Alert-Duty  Differences 

zAD  =  +0.33 

.  T  . 

1.16 

1.29 

661 

.  N  . 

1.46 

1.34 

261- 

T-N--3  .'06 

Simple  Duty  Differences 

tA=zA  =  -3.06** 

.  .  . 

1.25 

1.31 

922 

Note.  A  *>  Atari,  Before/ After. 

D  =  Bo.vy,.  Tradi.tior.al/Von-traditi6nat 
S  "  Sex,  Bcr.pJ-a/liale 


*  ;  01  <><  .  3.0 


**  p  <  .01 


,125 
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Table  ^0.  Summary  of  Score  Analyses 


s 

Or.- Duty 
Satisfaction 

-2.85x* 

>2.94** 

-1.49 

-1.02 

-1.40 

-2.24* 

+0.96 

9 

Off-Duty 

Satisfaction 

-2.03* 

+1.98* 

+0.14 

+1.66* 

-0.41 

-2.46* 

-0.22 

:o-i9 

Supervisor 

Relations 

-2.31* 

+1.96* 

-0.12 

-1.29 

-2.04* 

v0.32 

-1.44 

10-29 

Co-WorRcr 

Relations 

-3.18** 

-1.15 

+0.23 

+0.39 

-1.48 

-0.56 

-1.82* 

30-33 

Subordinate 

Relations 

-2.16* 

t0. 30 

+1.32 

+2.27* 

-2.04* 

■>2.74** 

+0.71 

.  j-4  8 

Good  Duty 
Attitude 

+1.05 

+0.56 

-2.03* 

+0.58 

-2 . 46 

-2.14* 

-3.04** 

49-58 

■vorcar.- 

Americar. 

Relations 

-4.66** 

-0.76 

-1.85* 

+0.49 

-2.47* 

-0.23 

-1.04 

59-54 

Korean  Women 
Attitude 

-9.70** 

-1.30 

+0.57 

-0.29 

-4.02** 

-0.20 

-2.93** 

65-73 

px 

Satisfaction 

-5.52** 

-1.06 

-0.52 

+0.23 

-1.11 

+1.02 

-1.85* 

66-74 

Commissary 

Satisfaction 

-1-36 

+1.04 

-2.45* 

-0.62 

-0.13 

-0.61 

-1.43 

76-78 

Rec/Rduc 

Service 

Satisfaction 

-3. 30*Xl 

-0.36 

-C.57 

+0.07 

-1.45 

-0.04 

-0.88 

90-99 

Women  in 

Army  Attitude 

+10.30** 

-0.81 

-3.04** 

-0.97 

-0.07 

+0.59 

+1.52- 

.101- 
,  107 

Women  in 
Combit  AttJtu 

*1.S4* 

de 

-3.06** 

-0.10 

-1.74* 

-2.20* 

+0.33 

-0.61 
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Table  51.  Ordered  Standard  Store  Averages^  and  Sex  Differences 


RAN 

X  VARIABLE 

■■■■■ 

WKXJ2 

DIFFERS! 

s^Ss 

Non- Trad 

Female 

Female  Male 

<?-::> 

<F-M> 

1 

Women  in  Armys 

+  .18 

-.43 

+.44  -.42 

+  .61 

+  .86 

'CONSISTENT  PATTERNS 

2 

Korean  Horror. 

-.27 

+.49 

-.10  -.-.34 

-.75 

-.50 

3 

PK  Satisfaction 

— .  15 

+.25 

-.10  +.25 

-.40 

-.35 

4 

Xoreer.-A-v.er  Sal 

-.15 

+.26 

-.05  +.15 

-.41 

-.20 

5 

Sec/Sduc  Sves 

-.09 

+.19 

-.05  +.11 

p  .28 

-.16 

0 

Cc-HorSer  Sal 

-.n 

+  .17 

-.01  +.14 

-.28 

-.15 

VARYING  PATTERNS 

7 

Cn-5.ity  sat 

r.01 

+.21 

-.22  -.07 

-.22 

-.15 

8 

Supervisor  Sal 

-.04 

+.22 

-.11  -.09 

-.26  + 

-.02 

9 

Subordinate  Sol 

-.17 

t.  27 

-.03  -.02 

-.44 

-.01 

10 

Off-Duty  sat 

.00 

+  .12 

-.17  -.03 

-.12 

-.14 

il 

Women  ir*  Combat 

-.08 

-.04 

+.32  -.04 

-.04 

+  .36 

NO  OVERALL  DIFFERENCES 

12 . 

Commissary  Sat 

.00 

+.09 

-.10  .00 

-.09 

-.10 

13 

Goe5  Duty  -ir. 

+.01 

+  .02 

+.06  -.14 

-.01 

+  .20 

Korea 


**  Raw  score  averages  frori  Tables  17-30  wore  standardised  setting  total 
sample  average  at  rero  and  standard  deviation  an  1.00.  Variables  x;cre 
ordered  by  absolute  magnitude  of  z  for  simple  sex  differences  in  Table 
30.  Pattern  groupings  are  based  or.  signs  and  magnitudes  of  standard 


REFERENCES 


ARI  RM  77-16 


Saveli,  J.  M. ,  Woe  1  Cel,  J.  C. ,  &  Collins,  B .•  E .  Attitudes 
Concerning  Job  Appropriateness  Cor  Women  in'~tno'  Are.y . 
ARI  Research” Mcsiorandun  7 3  -  T,  Juno  1975. 

Saveli,  J.  M. ,  Koelfel,  J.  C.,  S  Collins,  li.  E.  Sold i or ' s 
Attribution  o.C  Contemporary  vs  Iraqi  rional  Sew-Rote 
At't'itucias  to  'VHcTiiseivos  and  "to  0  triers.  ARI  Research 
Memorandum  "7  5-7 ,  July  19  76. 

Saveli,  7.  tl. ,  Koelfel,  J.  C. ,  s  Collir.s,  B.  E.  A  Prelimi¬ 
nary  Version  of  A  Scale  to  Measure  Sex- Role" At‘rf trees 
in  tho'AriiTv.  ARI  Research”  Memorandum  76-3,  February” 
1976. 

Saveli,  J .  M . ,  Koelfel,  J.  C.,  Collins,  B.  E . ,  &  Bcniler, 

)>.  M.  Male  and  Female  Soldiers  Beliefs  toout  the 
" Appropriat  eness''  ~o~f~ Yario->?_  Jobs  "or ~Wome~.~l.~r the 
Arm£.  Dr  alt  ARI  Research  Tulilica troni  Apr£i~T5TvT 

Walker,  1!.  M.  s  Lev,  J.  Statistical  Inference.  Mow  York : 
Holt,  1953. 

Winer,  B.  J.  Statistical  Principles  in  Experimental  Design. 
New  York~  McGraw-Hill,”  19627 


ARI  RM  77-16 


APPENDIX  A 

ANONYMOUS  QUESTIONNAIRE 
INVITATION  TO  PARTICIPATE 

TO:  Persons  Selected  Cor  This  Survey 


1.  You  have  been  selected  from  among  all  the  soldiers  in 
Eighth  U.S.  Army.  For  each  woman  in  the  survey,  one  man  has 
been  included  to  make  it  possible  to  compare  men  and  women. 

2.  The  questionnaire  avoids  asking  questions  which  could  be 
used  to  identify  you  by  any  process  of  elimination.-  Even  if 
you  are  the  only  person  in  your  job  in  your  unit,  the  results 
will  be  so  thoroughly  mixed  in  with  those  of  other  units  that 
you  will  not  be  identifiable. 

3.  You  are  being  invited  to  participate  on  a  purely  volun¬ 
tary  basis.  Please  return  the  questionnaire  in  the  enclosed 
return  envelope  even  if  you  leave  it  blank. 

4.  The  survey  objectives  are  to  help  the  Army  arrive  at 
decisions  about  the  number  of.  women  who  should  be  assigned 
to  Korea  and  to  plan  for  the  improvement  of  conditions  for 
both  men  and  women. 

5.  Women  are  here  in  Eighth  U.S.  Army.  If  there  is  a 
shooting  war,  they  will  be  involved.  The  question  motivating 
this  research  is  what  might  be  done  to  make  sure  that  the  men 
and  women  of  this  command  cooperate  ar.d  develop  the  teamwork 
needed  to  accomplish  the  mission. 

6.  We  have  tried  to  go  directly  to  the  human  side  of  this 
complex  problem.  This  questionnaire  is  limited  to  human 
reactions  ...  to  questions  of  satisfaction,  working  relations, 
social  life  after  duty  hours  and  attitudes.  Many  other- 
factors  enter  into  practical  .plans,  but  your  viewpoints  are 
important:  Your  responses  will  provide  part  of  the  informa¬ 
tion  needed- by  your  command. 

7.  You  are  invited  to  submit  any  ideas  on  this  topic  along 
with  your  questionnaire  or  in  a  separata  envelope  addressed 
to  HAB,  J-l,  APOSF  96301. 


FOR  RESEARCH  PURPOSES  ON  LY // ART  - Fa  r  East  6/76 


ARI  RM  77-16 


HUMAN  AFFAIRS  SURVEY 


INSTRUCTIONS :  This  questionnaire  is  about  your  experience  in  Korea 
with  other  soldiers,  races  and  members  of  the  opposite  sex. 

The  questions  and  experience  statements  are  meant  to  be  constructive 
and  reasonable  to  American  soldiers  in  Korea.  If  you  find  that  any 
one  of  the  statements  is  unreasonable  to  you,  please  do  not  respond 
to  that  statement.  If  there  is  something  more  you  would  like  to  say 
about  your  experience,  please  use1 the  suggeslion/comment  spaces  or 
add  extra  pages. 

BACKGROUND  6  ASSIGNMENT:  Tnis  information  is  needed  for  research 
purposes, "Sut  your  rigHt  to  withhold  it  is  recognised.  If  you  are 
doubtful  about  supplying  it,  please  complete  the  questionnaire  ana 
then  reconsider  supplying  the  information  requested  below. 

1.  Which  is  your  sex?  Female  _  Male _ 

2.  How  long  have  you  been  in  the  Army? _ _ _ years _ Month-. 

3.  a.  How  long  have  you  been  in  Korea  on  this  tour?  _  Months 

b.  How  long  were  you  in  Korea  on  other  tours?  _  Months  Total 

4.  What  is  your  current  Array  job?  (Job  Title)  _ 

a.  Primary  MOS:  _ 

b.  Duty  MOS,  if  different:  _ 

c.  What  is  your  APO  nurrbox? _ 

5.  Rank/Gradc:  _ 

6.  Education:  (Check  One) 

Less,  than  12  grades _ High  school  grad _ GED  grad _ 

Some  college _ CLBP  credits _ College  grad  _ 

7.  Which  is  your. ethnic  group:  (Check  One) 


Black Spanisnr American _  White _  Other  (Specify) _ 

If  "Other",  do  you  think  you  are  soon  and  treated  as  Black  _ 

Spanish-American  _  White  _ _  or  independently  _ ?  (Check  One) 
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OVERALL  SATISFACTION  AND  SUGGESTIONS 

On-Duty  Experience:  Note  that  the  next  page  asks  about  your 
satisfaction  with  life  off-duty. 

8.  How  do  you  rate  your  overall  experience  as  a  soldier  in  Korea? 


(Check  One) 

Never  satisfied  at  all.  (1) 

Not  satisfied  most  of  the  time.  _ (2) 

Satisfied  less  than  half  of  the  time.  _  (3) 

Satisfied  about  half  of  the  tine.  _  (6) 

Satisfied  most  of  the  time.  (5) 

Almost  completely  satisfied.  (6) 

Completely  satisfied.  (7) 


a.  What  could  be  done  to  improve  your  satisfaction  on  the  job? 


b.  Who  or  what  level  of  the  command  could  take  such  act’ on? 


c.  How  could  it  be  done?  Be  as  specific  as  you  can. 


d.  How  long  would  it  take  to  make  this  change?  How  man’,  days, 
weeks,  months,  years? 
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OVFRALL  SATISFACTION  AND  SUGGESTIONS 

Off-Duty  Experience:  Note  that  this  excludes  on-the-job  experience. 
9.  How  do  you  rate  your  overall  experience  after  duty  hours? 


(Check  One) 

Never  satisfied  at  all.  _ (1) 

Not  satisfied  most  of  the  time.  _  (2) 

Satisfied  less  than  half  of  the  time.  _  (3) 

Satisfied  about  half  of  the  time.  _  (4) 

Satisfied  most  of  the  time.  _ ._  (5) 

Almost  completely  satisfied.  _  (6) 

Completely  satisfied.  -  (7)' 


a.  what  could  be  done  to  improve  your  satisfaction  off  the  job? 


b.  Who  or  what  level  of  the  command  could  take  such  action? 


c.  How  could  it  be  done?  Be  as,  specific  as  you  can. 


d.  How  long  would.it  take  to  make  this  change?  How  many  days, 
weeks,  months',  .years? 
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CHAIM  OF  COMMAND  RELATIONS 


You  and  Your  Boss:  Circle  one  letter  to  show  your  experience  in  this 
unit  in  Korea'.  Your  boss  is  your  performance  rater  for  EER/OER. 

A  =  Strongly  Agree  B  —Agree  C  =  'No  Opinion/Not  Sure 


D  =  Disagree  E  =  Strongly  Disagree 

10.  I  understand  my  boss's  job  very  well.  ..: .  A  B  C  D  E 

11.  My  boss  knows  my  job  very  well . .  A  B  C  D  E 


12. -  I  get  all  the  credit  I  deserve  from  my  boss.  ...  A  B  C  D  E 

13.  I  can  see  or  find  my  boss  whenever  I  need  help..  ABODE 

14.  My  boss  tells  me  what  I  need  to  know  to  ,do  ny-  ..  A  B  C  D  E 

job  well. 

15. -  My  boss  takes  suggestions  from  me . A  B  C  D  E 

16.  My  boss  learns  from  me  first  about  problems  ....  A  B  c  D  E 

that  might  affect  my  worJH 

17.  My  boss  is  the  first  to  tell  me  about  problems  ABODE 
that  might  affect  me  or  my  work. 

18.  I  do  my  job  very  well  as  far  as  my  boss  is  .....  A  B  c  D  E 

concerned. 

19.  My  boss  is  an  outstanding  leader  as  far  as  I  ....  A  B  C  D  E 

am  concerned. 

Cl.  My  boss  is  a  woman  _  /  man  _ ;  my  boss'  boss  (your  performance 

reviewer)  is  a  woman _ /  man  _ .  (Check  One) 
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CHAIM  OF  COMMAND  RELATIONS 


You  and  Your  Military  Equals:  Circle  one  letter  to  show  your  experi¬ 
ence  in  this  unit  m  Korea.  ~  Think  of  soldiers  at  about  your  rank  as 
military  equals.  They  also  report  to  your  boss. 

A  ^  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  =  Disagree  E  =  Strongly  Disagree 


20. 

I  find  it  easy  to  work  with  my  military  equals. 

.  A 

B 

C 

D 

E 

21. 

Most  soldiers  at  my  rank  support  each  other.  ... 

.  A 

B 

C 

D 

E 

22. 

I  know  what  is  expected  of  me  by  my  military  . . . 
equals. 

,  A 

B 

C 

D 

'E 

23. 

My  military  equals  listen  to  me . . 

.  A 

B 

C 

D 

E 

24. 

I  try  to  assist  soldiers  of  equal  rank  by  . . 

telling  them  information  they  need  to  know  to 
do  their  jobs  well. 

.•  A 

B 

C 

D 

E 

25. 

Most  soldiers  at  my  rank  tell  each  other  what  . 
we  need  to  know  to  do  our  jobs  well. 

.  A 

B 

C 

D 

E 

26. 

I  got  the  criticism  X  need  from  my  military  . . . 
equals. 

.  A 

B 

c 

}) 

2 

27. 

At  least  one  of  my  military  equals  is  . 

too  friendly  with  our  boss. 

.  A 

B 

c 

D 

E 

28. 

My  military  equals  trust  me  to  do  my  job  well. 

.  A 

B 

c 

D 

E 

29. 

1  can  depend  on  my  military  equals  to  do  . 

their  jobs  well . 

.•  A 

B 

c 

D 

E 

C2. 

About  how  many  of  your  military  equals  are  women? 
(Estimated  Numbers) 

men? 

— 

— 

C0MMENTS7S  uggestiousT 
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CHAIN  OF  COMMAND  RELATIONS 


You  and  Your  Subordinates:  If  you  do  not  have  any  subordinates,  do 
not  respond  to  this  page.  Think  of  subordinates  you  rate  or  review 
for  EER/OER.  Circle  one  letter  to  show  your  experience  in  this  unit 
in  Korea. 

A  *  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  -  Disagree  E  =  Strongly  Disagree 

30.  I  know  my  subordinates'  jobs  very  well . A  B  C  D  E 

31.  My  subordinates  understand  my  job  well . A  B  C  D  E 

32.  My  subordinates  respond  positively  when  I  . A  B  C  D  E 

bring  problems  to  their  attention. 

33.,  I  take  corrective  action  when  problems  are . A  B  C  D  E 

brought  to  me  by  my  subordinates  or  I  tell 
them  why  I  won't. 

31.  My  subordinates  know  what  I  expect  of  them . A  B  C  D  E 

35.  My  subordinates  tell  me  things  1  need  to  know  ..A  B  C  D  E 

to  do  my  job  well. 

36.  My  subordinates  get  the  kind  of  criticism .  A  B  C  D  fc. 

they  need  from  me. 

37.  My  subordinates  come  to  me  first  when  they . A  B  C  D  F. 

have  a  problem  or  complaint.- 

33.  If  you  ask  my  subordinates,  I  am  an .  a  B  C  D  K 

outstanding  leader. 

39*  My  subordinates  do  their  jobs  very  well  as  .....  A  B  C  D  E 

far  as  I  am  concerned. 

C3.  How  many  of  yoar  subordinates  are  women?  _ men?  ___ 

(Estimated  Numbers) 
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General  Complaints:  Circle  one  letter  to  show  your  reaction. 

A  =  Strongly  Agree  B  =  Agree  C  "  No  Opinion/Not  Sure 

D  =  Disagree  E  =  Strongly  Disagree 

40.  When  1  look  at  the  hard  life  and  conditions  ....  A  B  C  D  E 

here,  X  think-  "what  -a  rotten  place  to  be." 

41.  I  can't  work  within  the  regulations  and  get  ....  ABODE 
my  job  done  in  the  Army. 

42.  Shortages  of  supplies  make  it  difficult  to  do  . .  A  B  C  D  E 

my  job. 

43.  The  supply  system  ends  up  providing  more  for  ...  A  B  C  D  E 

the  black  market  than  for  the  soldiers. 

44.  They  don't  give  me  the  kind  of  equipment  I .  A  B  C  D  S 

need  to  do  my  job. 

45.  There  are  too  few  people  for  the  job . A  B  C  D  B 

46.  We  have  too  many  people  with  the  wrong  skills.  .ABODE 

47.  Everyone  is  trying  to  get  it  over  on  everyone  ..A  B  C  D  E 
else  in  the  Army  any  way  they  can. 

48.  There  isn't  much  X  can  do  to  improve  .  A  B  0  D  E 

conditions  here. 


cohmehtsTsuggestions  : 
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SOCIAL  LIFE  AND  OFF-DUTY  EXPERIENCE 


You  and  Koreans :  Circle  o ns  letter  to  show  how  you  rate  your 
experience  in  this  unit  in  Korea. 


A  =  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 

D  =  Disagree  E  =  Strongly  Disagree 

4  5.  Some  Koreans  have  done  a  great  deal  to  make  ....A  B  C  D  E 
me  happy  here.. 

50.  Koreans  generally  treat  Black  American  . .  A  B  C  D  E 

soldiers  very  well. 

51.  Koreans  generally  treat  Spanish- American  .  A  B  C  D  E 

soldiers  very  well.  *~” 


52.  Koreans  generally  treat  Asian-American 
soldiers  very  well. 


ABODE 


53.  Koreans  generally  treat  Female  American 
soldiers  very  well. 


ABODE 


54.  I  trust  Koreans  in  the  ville  (camp  town)  as  _ _  A  B  C  D 

much  as  I  would  anyone  in  business  near  an 
Army  post. 


55.  Koreans  in  the  ville  try,  as  hard  as  anyone . A  B  C  D  E 

doing  business  with  soldiers  to  give  ne  fair 
value. 


56.  I  do  not  hesitate  to  go  shopping  or  sightseeing.  ABODE 
among  Koreans  off  post  and  outside  of  the 
ville. 


57.  Despite  differences  in  language  and  culture,  ...  A  B  C  D  E 

Korean  people  do’not  offend  me  or  "turn  me 

off." 

58.  Korean  people  seem  to  accept  my  different  .  A  B  C  D  E 

viays  very- well. 

59.  Korean  women  visiting  our  clubs  do  not  offend  ..A  B  C  D  E 

or  bother  me. 


60. 


I  get  along  well  with. Korean  women  in  our  .  A 

clubs. 
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61.  Korean  women  are  friendly  coward  American .  A  B  C  D 

women  in  our  clubs. 

62.  American  women  are  friendly  toward  Korean  .  A  B  C  D 

women  in  our  clubs. 

63.  I  am  happy  to  see  the  authorized  Korean  wives  . .  A  B  C  D 

using  the  PX  and  commissary  as  tney  do. 

64.  The  Korean  wives  and  KoreanrAmorican  children  ..A  B  C  D 

of  our  soldiers  have  positive  influence  on  the 

Army  community  (schools,  clubs,  theatres, 
hospitals,  churches  -  Thin);  of  the  whole  range 
of  faci  litres  and  community  functions-) . 


COMMENTS/ SUvGESTI  OKS f 
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SOCIAL  LIFE  AND  OFF-DUTY  EXPERIENCE 


You  and  the  PX/Comissary :  Circle  one  letter  to  rate  your  experience 
in  Korea. 


A  =  Strongly  .Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  =  Disagree  E  =  Strongly  Disagree 


ob. 

I  find  mo^t  of  the  things  I  want  when  I  go  .... 
shopping  at  the  PX.  . 

.  A 

B 

C 

D 

E 

66. 

I  find  most  of  the  things  I  want  when  I  go  .... 
shopping  at  the  Commissary. 

,  A 

B 

C 

D 

E 

67.' 

.1  am  repeatedly  frustrated  at  the  PX  by  the  . . . 
lack  of  things  essential  to  me. 

A 

B 

C 

D 

E 

68. 

I  am  repeatedly'  frustrated  at  the  Commissary  .. 
by  the  lack  of  things  essential  to  me. 

A 

B 

C 

D 

n 

65. 

I  have  used  the  suggestion  system  or  seen  the  . 
manager  to  get  things  I  want  at  the  PX. 

A 

B 

C 

D 

E 

70. 

I  have  used  the  suggestion  system  or  seen  the  . 
nanaqer  to  qet  t.iinqs'X  want  at  the  Commissary. 

A 

B 

C 

D 

71. 

Considering  inflation,  prices  at  the  PX  are  ... 
very  reasonable. 

A 

B 

C 

D 

E 

72. 

Considering  inflation,  prices  at  the  . 

Commissary  are  very  reasonable. 

A 

1) 

C 

C 

D 

73. 

Service  at  the  PX  is  excellent.  . . 

A 

•B 

C 

D 

E 

74. 

Service  at  the  Commissary  is  excellent . 

A 

B 

C 

D 

E 

75. 

I  understand  and  accept  the  need  for  ration  . . . . 
controls. 

A 

B 

C 

D 

E 

CO:l.s::ts/su~GSESTIONS  =  Please  be  specific  since  those  results' will  be 
summarized  especially  for  the  separate  managers  of  PX  and  Commissary 
systems. 
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SOCIAL  LIFE  AND  OFF-DUTY  EXPERIENCE 


You  and  Recrcation/Education  Services:  Circle  one  letter  to  rate  your 

exper ience~Tn  Korea . 

A  =  Strongly  Agree  B  =  Agree  C  *  No  Opinion/Not  Sure 

D  =  Disagree  B  =  Strongly  Disagree 

76.  I  have  foupd  that  there  is  always  something  ....  A  B  C  D  E 

to  do  for  reereat ion/education  on  my  post. 

77.  I  have  used  many  of  the  opportunities .  A  B  C  D  E 

available  to  me. 

78.  I  have  been  treated  very  well  by  the  staff  .  A  B  C  D  E 

people  at.  these  services. 

75.  I  spend  most  of  my  time  with  my  friends  or . A  B  C  D  E 

family  here,  not  in  organized  activities. 

80.  I  am  a  "loner"  not  much  interested  in  these  ...  A  B  C  D  E 

programs. 

31.  I  want  to  got  away  from  the  Army  so  much  that  ..A  B  C  D  E 

I  avoid  these  services. 

82.  I  get  away  from  my  camp  or  post  as  often  and  ...  A  B  C  D  E 

as  fast  as  I  can  so  I  do  not  really  try  the 

on-post  services. 

83.  I  am  busy  and  happy  off-duty . A  B  C  D  E 

84.  I  regularly  spend  some  off-duty  time  at  (Check  as  many  as  apply). 

Sports/Physical  Games  _  Libiary/Reading  _ 

Crafts/Haking  Things  _  Clubs/Being  Entertained  _ 

Travel/Touring  _  Education/Formal  Learning  _ 

Movies/Film  Watching  _  Church/Religion  _____ 

T\7  Shc'w/Watching  _  Other  (Specify) :  ______________ 
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85.  Which  activities  are  most  important  to  you?  (Select  and  check 
three  as  most  important.) 

Sports/Physical  Games  _  Library/Re  ding 

Crafts/Making  Things  _  Clubs/Being  Entertained  _ 

Travel/Touring  _  Education/Formal  Learning 

Movies/Film  Watching  _  Church/Religicn  _ 

TV  Show/Watching  _  Other  (Specify) :  _ __ 

COIbiENTS'/SUGGESTIOHS: 
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MINORITY/HAJORITY  RELATIONS  AMONG  SOLDIERS 


This  section  asks  first  how  well  you  are  acquainted  with  minority/ 
majority  soldiers  and  then  how  you  get  along  with  them.  Think  of 
your  experience  here  in  Korea.  Do  net  consider  people  in  the  States 
or  elsewhere. 

Acquaintanceship :  Read  each  question,  then  check  the  best  response 
to  describe  ’’your  experience  with  each  group  in  Korea. 

86.  How  many  - _  soldiers  do  you  know  well  enough  to  call 

them  by  their  first  names? 


jjo.  ^ — 

Dlack 

Spanish- 

Araerican 

Asian- 

American 

White 

Female 

Male 

nione 

1  or  2 

3  or  I 

*5  or  4 

7  or  More 

87.  How  often  have  you  worked  directly  with  or  alongside 
soldiers  in  Korea? 


.group 
Time'" — ^ 

Black 

Spanish- 

American 

Asian- 

American 

White 

Female 

Male 

Always _ 

Often 

Sometimes 

seldom 

Never 

\ 


CO.'lMKHTS/SUGC.ESTIOtiS : 


A-14 
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MINORITY/MAJORITY  RELATIONS  AMONG  SOLDIERS 


Getting  Along:  Read  each  question,  then  check  the  best  response 
Lo  describe  your  experience  with  each  group  in  Korea. 

88.  How  do  _ soldiers  generally  treat  you  on  the  job? 


’ — -^^_Group 
Statement - 

Black 

BE; J 

Asian- 

American 

White 

Female 

Male 

Not  Applicable 
No  Experience 

Very  Well 
"They  like  me" 

Well  Enough 
"We  get  along" 

— 

Awkwardly 
"They  seem 
unsure  of  me" 

■ 

■ 

Poorly 

"They  ignore/ 
avoid  me" 

■ 

Very  Poorly 
"They  offend 
or  bother  me" 

■ 

89.  How  do  _  soldiers  generally  treat  you  off-duty? 


NB5&S3££9 

BE  35?  "3 

Asian-. 

American 

Female 

Male 

Not  Applicable 
No  Experience 

M 

Ki 

miiM 

Awkwardly 
"They  seem 
unsure  of  me" 

9 

■ 

■ 

(ilil£il 

9 

■ 

very  Poorly 
"They  offend 
or  bother  me". 

r 

■ 

COM'] ENTS/ SUGGESTIONS ; 
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GENERAL  ATTITUDES 


Circle  one  letter  to  show  your  attitude. 

A  =*  Strongly  Agree  B  =  Agree  C  =  No  Opinion/Not  Sure 
D  =  Disagree  fe  «  Strongly  Disagree 


90. 

The  Amy's  role  is  best  carried  out  with . 

women  restricted  to  medical,  nursing  and 
purely  administrative  jobs. 

.  ’A 

B 

C 

D 

'E 

9). 

Women  in  the  Army  should  be  assigned  to  . 

non-combat  jobs  far  from  any  possible  fighting. 

.  A 

B 

C 

D 

E 

92. 

Women  should  fight  alongside  the  men  in  the  ... 
Army. 

.  A 

B 

C 

D 

n 

93. 

Women  mate  good  leaders  of  men . 

.  A 

B 

C 

D 

n 

94. 

Women  make  good  loaders  of  women . 

.  A 

B 

C 

D 

n 

99. 

Women  maxe  good  leaders  of  men  and  women  m  ... 
the  same  unit. 

.  A 

B 

c 

D 

E 

90. 

Worsen  would  make  just  as  good  front-line  . 

soldiers  as  non  if  t liey  we>.e  given  the  soma 
training. 

.  A 

B 

c 

D 

- 

37. 

The  Army  would  be  more  effective  with  more  .... 
women  in  cornua nd  positions. 

.  A 

B 

c 

D 

E 

90. 

The  Eighth  Arr.v  in  Korea  is  a  good  place  to  ... 
assign  women . 

.  A 

B 

c 

D 

E 

99. 

Of  all  places  in  American  society,  the  Army  ... 
should  be  run  by  men. 

.  A 

B 

c 

D 

B 

100. 

Color  or  "race"  discrimination  is  being 
reduced  in  the  Army. 

.  A 

B 

c 

D 

E 

101. 

Sox  discrimination  is  being  reduced  in  . 

the  Army. 

.  A 

B 

c 

D 

E 

3  02; 

Color  or  "race"  discrimination  will  almost  .... 
vanish  in  America  in’  the  next  100  years. 

-  h 

B 

c 

D 

h 

103. 

Sex  discrimination  will  almost  vanish  . 

in  America  in  the  next  100  ysars. 

.  A 

B 

c 

D 

E 
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If  North  Korea  attacks  over  the  DIIZ,  wnat  should  happen  to  female 
soldiers  in  the  areas  north  of  Seoul? 


104. 

Send  them  to  the  rear  to  allow  men  to  fight 
frealy. 

...  A 

B 

C 

D 

E 

105. 

Leave  them  to  do  their  jobs  and  defend  . 

themselves  as  necessary. 

...  A 

B 

C 

D 

E 

106. 

Assign  them  to  escort  dependents  or  wounded 
to  the  rear. 

...  A 

B 

C 

D 

E 

107. 

Send  them  into  combat  as  replacements  after 
as  much  combat  training  as  time  permits. 

...  A 

B 

C 

D 

E 

C4.  I  am  in  a  job  which  women  have  commonly . A  B  C  D  E 

performed  in  the  past. 

C5.  I  am  working  in  a  fighting  unit  so  I  may . A  B  C  D  E 

be  directly  involved  in  combat.* 


COMMEMTSySUGGCSTIOUST 
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1.  Survey  Control  Officers  (SCOs)  are  appointed  by  commanders 
of  major  subordinate  commands  in  EUSA.  Batt  .lion  Level  S-l 

ol  an  S-l  staff  member  is  recommended  for  SCO  duty..  This  duty 
will  require  several  days  work  in  June,  July  and  August  1976 
depending  on  the  number  of  units  utilising  women. 

2.  There  are  three  major  steps  in  the  survey  action  for 
participating  units.  They  parallel  the  objectives  and  fol lot- 
in  that  order. 

a.  Preparation  and  Completion  of  the  Commander's 
Questionnaire  (TAB  A). 

(1)  This  questionnaire  involves  soma  detail  work  to  des¬ 
cribe  the  current  numbers  of  women  by  Duty /primary  *iOS  and  the 
nu.nDcrs  of  mer,  in  the  same  Duty/Primary  J10S.  This  quest' on - 
'nr.ire  is  designed  for  company-level  commanders  to  mi.iim.j zc 
clerical  work.  V’c  assume  that  women  and  their  mal"  counter¬ 
parts  are  well  known  at  company  levels. 

(2)  These  questionnaires  are  not  anonymous  for  the 
obvious  jear.on  that  the-  results  mav  be  used  to  help  formulate 
EUSA  recommendations  about  the  numbers  and  kinds  o',  woman  to 
be  assigned  to  the  command  in  tho  future.  For  this  reason, 
battalion  level  commanders  are  invited  to  participate  if  they 
wish  to  do  so. 

(3)  One  questionnaire  is  required  from  each  participating 
unit  of  company- size.  This  questionnaire  will  be  analyzed 
separately  and  earliest.  It  also  forms  tho  basis  tor  collect¬ 
ing  anonymous  questionnaires. 

b. ,  Distribution  and  Collection  of  Anonymous  Questionnaire 
(TAB  B)  . 

(1)  Unmarked  envelopes  are  used  to  insure  anonymous 
returns.  The  questionnaire  package  includes  .(a)  invitation  to 
participate  in  the  survey;  (b)  questionnaire;  (c)  envelope  for 
tho  questionnaire;  (d)  an  InvitaLion/Ayrocment  to  participate 
in  an  intensive  interview;  and  (oj  tracked  envelope  for  return 
of  Invitation/Agraement.  The  questionnaire  is  to  be  returned 
through  channels  to  the  Survey  Control  Officer  after  individuals 
have  had  three 'working  days  to  complete  it  at  their  own  con¬ 
venience.  The  Invitation/Agrec'ment  to  participate  in  the 
intensive  interview  is  returned  by  participants  through  Use 
mail  , directly  to  the  Survey  Research  Office  (ARI-FE,  J-l)  where 
interviewees  will  be  selected. 
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(2)  How  to  select  matched  samples  of  men.  The  SCO 
selects  the  men  to  participate  in  the  survey.  The  rules  for 
selection  eliminate  any  personal  preference  or  influence  by 
the  commander.  Very  few  chance  decisions  will  be  made  by 
Survey  Control  Officers. 

Rules  -  Only  men  having  the  same  Primary/Duty  MOS 
(excluding  special  skill  letter  suffixes) 
as  women  may  be  included  in  matched  samples 
of  men.  Any  short-fall  of  men  compared  to 
women  means  that  there  are  fewer  men  than 
women  in  the  same  Primary/Duty  MOS  in  the 
unit.  In  case  of  short-fall  or  equal 
numbers,  all  men  in  that  MOS  are  auto¬ 
matically  included  in  the  sample  without 
further  comparisons. 

-  When  there  are  more  men  than  women  in  a 
Primary/Duty  MOS  (again  excluding  special 
skill  letter  suffixes) ,  men  are  matched 
to  women  by  nearest  DEROS.  The  months- 
to-DEROS  intervals  in  Table  1  of  the 
Commander's  Questionnaire  will  simplify 
and  automate  this  process.  These  intervals 
are  obtained  by  subtracting  DEROS  to  month 
and  year  from  the  month  and  year  of  survey; 
a  table  can  be  prepared  for  this  operation 
to  assist  cojrmanders  if  necessary. 

(a)  When  the  numbers  of  men  within  MOS  and  DEROS 
interval  are  less  than  or  equal  to  the  numbers  of  women 
select  all  of  the  men. 

(b)  When  the  numbers  of  men  exceed  the  numbers  of  women 
within  MOS  and  DEROS  intervals,  select  the  men  within  the 
DEROS  interval  who,  have  the  nearest  DEROS  by  month  and  date 
to  the  DEROS  of  each  woman.  Do  not  pay  attention  to  the 
order  of  this  matching.  Simply  start  with  one  woman  and 
select  the  one  man  with  the  nearest  month-day  in  that  MOS 
and  DEROS  interval.  Crossing  DEROS  interval  lines  will 
complicate  selection.  .The  concept  is  to  let  DEROS  serve  as 
a  preestablished  random  factor  within  narrow  limits. 

(c)  Decide  DEROS  ties  by  choosing  tl\e  man  with  the  same 
or  nearest  last  digit  of  SSN.  Use  as  many  last  digits  as 
needed  to  break  ties. 
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c.  Scheduling  and  Arranging  Individual  Interviews  (TAB  C) . 

(1)  The  Invitation/Agreement  provides  a  short  and  accurate 
summary  of  the  intensive  interview  process. 

(2)  Interviewing  will  be  scheduled  by  notifying  commanders 
directly  that  one  or  two  of  their  people  have  been  selected  for 
interview.  Commanders  may  decline  permission  for  interview 
without  notifying  the  volunteer  if  the  volunteer  cannot  be 
spared  on  grounds  of  mission  requirements.  No  substitutes  will 
be  suggested. 

(3)  Volunteers  will  have  designated  their  preference  for 
interview  in  Seoul  at  ARI-FE  or  in  their  units  on  the 
Invitation/Agreement.  Commanders  will  select  the  date  and  time 
of  interview  and  arrange  an  appropriate  place  for  interviews 
scheduled  in  the  company/unit  area.  The  local  place  for 
interviews  may  be  established  by  the  SCO. 
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